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This course provides an introduction to the basic research questions in labor economics at the graduate 

level.  Meetings consist of a combination of lectures and student presentations. Almost all the readings are available 

in major journals, most of which are available at http://ucelinks.cdlib.org:8888/sfx_ucsb/a-z/default.  NBER 

working papers are available at www.nber.org. To access both of  these electronic resources you will need to be on 

campus, or to configure your home computer to use the library’s proxy server (for instructions see 

http://www.library.ucsb.edu/proxy/faq.html).   A few harder-to-find readings are accessible directly from this 

syllabus via the document  links.  Please contact me if you have trouble finding any reading. 

 

EVALUATION in the course will have three components: 

 

1.  Reports and Presentations on Individual Journal Articles (30%).  During the quarter you will be asked to 

present a number of journal articles to the class; articles that I am interested in having presented this year are 

indicated by the  “►” symbol in the syllabus.  One week after your presentation, your written report based on the 

article is due in my office.  Your article report (and your class presentation) should contain: 

 

 -a concise statement of the author’s main goals in writing the paper 

 -a brief summary of how the author goes about achieving those goals (methods, data, etc.) 

 -a list of critiques, praise, or questions you have regarding the adequacy of the methodology 

-the bottom line:  are you convinced that the author has achieved his/her goals?  Why or  why not?  

 

In sum, article reports are like the referee reports you will write one day for journal editors to assess the 

publishability of your colleagues’ research.  I will distribute some sample referee reports I have written (anonymized 

to protect the authors’ identities) to give you an idea of what these look like.  Please note:  referee reports are 

typically one to three pages single-spaced but that does not mean they are not the result of a great deal of thought.  I 

will accept slightly longer reports from you:  up to eight pages, double-spaced but no more please.  Please double-

space them so I can write comments/editing suggestions on them more easily.  

 

For the term, you will owe me two article reports, each of which contributes 15 points toward your final 

grade in the course.  This is divided equally between the clarity of your in-class presentation, and the quality of the 

written report (which includes style/grammar as well as substance).  If for some reason (class size or scheduling) 

you do fewer than two in-class presentations, you may select any article from the reading list and do a report on it.  

These reports are due in my office one week after the last day of class, i.e. by noon, Thursday March 22.  In that 

case your entire mark will be based on the quality of the written report. If you do more than two in-class 

presentations, your two best article reports will determine your grade.   

 

2. Survey paper and presentation (40%).  Starting about halfway through the quarter, each student will take 

charge of the class’s discussion of an entire research topic.  Preparing for this will involve reading a number of 

papers on that topic, choosing a subset of papers that the whole class will be asked to read in preparation for class, 

presenting your own summary of the literature, and co-ordinating class discussion.  At the end of the quarter (again, 

by noon, Thursday March 22) you will turn in a critical literature review paper covering this entire research topic.  

It will include not only a synthetic discussion of what is currently known about this topic, but a discussion of how 

the state of knowledge could be advanced by research in the future.   At the bottom of this reading list I list several 

suggested topics that would work well for such a paper (I am happy to entertain others if you approach me about 

them).  In most cases it should be quite clear which section of the reading list is involved; in addition you should do 

a literature search using EconLit and Web of Science, among other tools.  (See the final page of this syllabus for 

search tips).  We will schedule precise dates for each student’s class leadership later in the quarter.  Because this is 

a big job, I recommend that you choose a topic and start reading the papers associated with that topic as early as 

possible in the quarter.   Again, please double-space the paper.  The references should be in AER format.  

 

3. Take Home Final (30%).  During the quarter a number of simple theoretical models will be presented. 

Experience shows that students don’t really understand these models unless they actually work with them on their 

http://ucelinks.cdlib.org:8888/sfx_ucsb/a-z/default
http://www.nber.org/
http://www.library.ucsb.edu/proxy/faq.html
http://epub.ub.uni-muenchen.de/335/1/Multi-Task-MunichEcon(040430).pdf
http://www.csa.com/htbin/dbrng.cgi?username=ucsb&access=ucsb408&db=econlit-set-c&adv=1
http://isiknowledge.com/wos
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own.  Thus, to help you understand the models I will periodically distribute practice problems.  These will not be 

handed in or graded, but I will post answers to them and you should compare your answers to mine carefully.  In our 

last class (on Thursday, March 15) I will distribute a take-home final containing questions very similar to the 

practice problems.  You will have until 3:00 pm on Friday March 16 to work out and write up the answers to these 

problems.  During this period you are free to consult any sources you wish, and to consult with your fellow students.  

However each student must write up and hand in his/her own version of their answers and will be graded 

individually.  

 

TOPICS AND READINGS are summarized below.  I do not expect you to read every one of these articles.  Instead 

I will indicate which articles will be covered in class (including those to be presented by students) a week or so 

ahead of time; it is important that all students read these ahead of time.  The remaining articles are provided as an 

introduction to a vast literature we can’t possibly cover completely, and to assist you in future research including 

your thesis.  Finally, students who have not taken any undergraduate labor economics will benefit, from time to 

time, from a peek at the relevant sections of any undergraduate labor economics textbook.  For your convenience, I 

indicate the relevant sections of Borjas, G., Labor Economics, 4
th

  edition (Boston: McGraw-Hill Irwin), 2008 in 

what follows.   

 
 

A. LABOR SUPPLY 

` 

1. Static Labor Supply Models 

 

a) Unitary Models:  Theory and Estimates 

 

for undergrad-level background, see Borjas, chapter 2.  

 

Ashenfelter, O. and J. Heckman, "The Estimation of Income and Substitution Effects in a Model of Family Labor Supply," 

Econometrica, January 1974.  

 

Heckman, James., "Shadow Prices, Market Wages, and Labor Supply," Econometrica, July 1974. 

 

Borjas, G.  “The Relationship between Wages and Weekly Hours of Work:  The Role of Division Bias”. Journal of Human 

Resources 15(3) (1980): 409-423.  

 

Battalio, R., L. Green and H. Kagel, "Income-Leisure Tradeoffs of Animal Workers"  American Economic Review 71 (4) 

(September 1981): 621-632. 

 

Lundberg, Shelly (1988), “Labor Supply of Husbands and Wives”, Review of Economics and Statistics, 70, 224–235. 

 

Kahn, Shulamit, and Kevin Lang. “The Effect of Hours Constraints on Labor Supply Estimates” Review of Economics and 

Statistics. November 1991; 73(4): 605-11  

 

Blundell, R. W.,  A. Duncan and C Meghir (1998), “Estimating Labor Supply Using Tax Policy Reforms”, Econometrica, 66, 

827–861. 

 

Blundell, R. W. and T. MaCurdy (1999), “Labor Supply: A Review of Alternative Approaches”, Handbook of Labor Economics, 

3, 1560–1695. 

 

 

b) Non-Unitary Models of the Household:  Theory 

 

Chiappori, P.-A. (1988), “Rational Household Labor Supply”, Econometrica, 56, 63–89. 

 

Chiappori, P.-A. (1992), “Collective Labor Supply and Welfare”, Journal of Political Economy, 100, 437–467. 

 

Lundberg, Shelly and Robert A. Pollak “Separate Spheres Bargaining and the Marriage Market” Journal of Political Economy, 

vol. 101, no. 6, December 1993, pp. 988-1010 

 

Chiappori, P.-A. (1997), “Introducing Household Production in Collective Models of Labor Supply”, Journal of 

Political Economy, 105, 191–209. 

 

Zhang, Junsen. and K. Fong. (2001), “The Identification of Unobservable Independent and Spousal Leisure”, Journal of Political 

Economy, 109, 191–202. 
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Blundell, R., P.-A. Chiappori, and C. Meghir, “Collective Labor Supply with Children”.  Journal of Political Economy, 2005, 

vol. 113, no. 6 

 

Blundell, R., P.-A Chiappori, T. Magnac, and C. Meghir. “Collective Labour Supply: Heterogeneity and Non-participation” 

Review of Economic Studies. April 2007; 74(2): 417-45  

 

Browning, Martin; Chiappori, Pierre-Andre; Lechene, Valerie “Distributional Effects in Household Models: Separate Spheres 

and Income Pooling” Economic Journal, vol. 120, no. 545, June 2010, pp. 786-99  

 

 

c) Non-Unitary Models of the Household:  Evidence 

 

Udry, Christopher. “Gender, Agricultural Production, and the Theory of the Household” Journal of Political Economy. Vol. 104 

(5). p 1010-46. October 1996.  See also Akresh, Richard. “Understanding Pareto Inefficient Intrahousehold 

Allocations”, IZA Discussion Paper No. 1858; November 2005.  

 

Lundberg, Shelly J;  Robert A. Pollak, and Terence J Wales. “Do Husbands and Wives Pool Their Resources? Evidence from the 

United Kingdom Child Benefit”  Journal of Human Resources, vol. 32, no. 3, Summer 1997, pp. 463-80  (see also 

Ward-Batts, Jennifer.  “Out of the Wallet and Into the Purse”. Journal of Human Resources, Spring 2008, Vol. 43 Issue 

2, p325-351, 27). 

 

Attanasio, Orazio and Valerie Lechene. “Tests of Income Pooling in Household Decisions.” Review of Economic Dynamics. Vol. 

5 (4). p 720-48. October 2002.  

 

Bobonis, Gustavo J. “Is the Allocation of Resources within the Household Efficient? New Evidence from a Randomized 

Experiment”.  Journal of Political Economy, 2009, vol. 117, no. 3 

 

Ashraf, Nava. “Spousal Control and Intra-Household Decisionmaking:  An Experimental Study in the Phillipines”.  American 

Economic Review 99(4) (September 2009): 1245-1277.  

 

►Aizer, Anna. “The Gender Wage Gap and Domestic Violence”, American Economic Review 100(4) (September 2010): 1847-

1859.  

 

 

2.  Life Cycle Labor Supply  

 

Overview: 

 

Meghir, Costas and Luigi Pistaferri “Earnings, Consumption and Lifecycle Choices” .  NBER Working Paper No. 15914, April 

2010  (forthcoming in Ashenfelter and Card, eds. Handbook of Labor Economics, volume 4.  Amsterdam:  North-

Holland, 2010.)  

 

 

a) Theory and Econometric Studies 

 

for undergrad-level background, see Borjas, pages 70-78.  

 

Heckman, J. and T. E. MaCurdy, "A Life Cycle Model of Female Labor Supply," Review of Economic Studies, January 1980, 47-

74. 

 

Altonji, J., "Intertemporal Substitution in Labor Supply: Evidence from Micro Data," Journal of Political Economy, June 1986. 

 

Blundell, R. W. and I. Walker. (1986), “A Life Cycle Consistent Empirical Model of Labor Supply Using Cross Section Data”, 

Review of Economic Studies, 53, 539–558. 

 

Ham, J., "Testing Whether Unemployment Represents Intertemporal Labor Supply Behaviour", Review of Economic Studies, 

August 1986. 

 

Abowd, J. M. and D. Card, "On the Covariance Structure of Earnings and Hours Changes," Econometrica 57, March 1989, 411-

446. 

 

Card, D., "Intertemporal Labor Supply: An Assessment," NBER Working Paper No. 3602, January 1991. 
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Rogerson, Richard, and Peter Rupert.  “New Estimates of Intertemporal Substitution: The Effect of Corner Solutions for Year-

Round Workers” Journal of Monetary Economics. April 1991; 27(2): 255-69  

 

Rogerson, Richard, and Peter Rupert. “On Testing the Intertemporal Substitution Theory of Labor Supply”  Journal of Economic 

Dynamics and Control. January-March 1993; 17(1-2): 37-50  

 

Carroll, Christopher D. “How Does Future Income Affect Current Consumption?” Quarterly Journal of Economics. Vol. 109 (1). 

p 111-47. February 1994. 

 

Carroll, Christopher D. “Buffer-Stock Saving and the Life Cycle/Permanent Income Hypothesis”.  Quarterly Journal of 

Economics. Vol. 112 (1). p 1-55. February 1997. 

 

Mulligan, C. "Substitution Over Time: Another Look at Life Cycle Labor Supply" NBER Working Paper No. W6585, May 1998 

 

Rupert, Peter, Richard Rogerson, and Randall Wright. “Homework in Labor Economics: Household Production and 

Intertemporal Substitution” Journal of Monetary Economics. December 2000; 46(3): 557-79  

 

Carroll, Christopher D. “A Theory of the Consumption Function, with and without Liquidity Constraints” Journal of Economic 

Perspectives. Vol. 15 (3). p 23-45. Summer 2001. 

 

Aguiar, Mark, and Erik Hurst.  “Life-Cycle Prices and Production” American Economic Review 97(5) (December 2007): 1533-

1559.  

 

Rogerson, Richard, and Johanna Wallenius. “Micro and Macro Elasticities in a Life Cycle Model With Taxes”  NBER Working 

Papers: 13017, 2007.  

 

Card, David, Raj Chetty and Andrea Weber. “Cash-on-Hand and Competing Models of Intertemporal Behavior:  New Evidence 

from the Labor Market”  Quarterly Journal of Economics 122(4) (Nov 2007): 1511-1560.  

 

Attanasio, Orazio, Hamish Low, and Virginia Sanchez-Marcos.  “Explaining Changes in Female Labor Supply in a Life-Cycle 

Model”  American Economic Review 98(4) (September 2008): 1517-1552.  

 

Kimball, Miles S. and Matthew D. Shapiro. “Labor Supply: Are the Income and Substitution Effects Both Large or Both Small?” 

NBER Working Paper No. 14208 (July 2008).  

 

Prescott, Edward C., Richard Rogerson and Johanna Wallenius. “Lifetime Aggregate Labor Supply with Endogenous Workweek 

Length.” Review of Economic Dynamics. January 2009; 12(1): 23-36  

 

Chetty, Raj. “Bounds on Elasticities with Optimization Frictions: A Synthesis of Micro and Macro Evidence on Labor Supply”  

NBER Working Paper No. 15616, December 2009.   

 

Koszegi, Botond, and Matthew Rabin.  “Reference-Dependent Consumption Plans” American Economic Review 99(3) (June 

2009): 909-936.  

 

Erosa, Andres, Luisa Fuster and Gueorgui Kambourov, “The Heterogeneity and Dynamics of Individual Labor Supply over the 

Life Cycle:  Facts and Theory”.  Unpublished paper, January 2010.  document   

 

Ljungqvist, Lars and Thomas Sargent.  “Career Length:  Effects of Curvature of Earnings Profiles, Earnings Shocks, and Social 

Security”  unpublished paper, May 2010.  document 

 

Chetty, Raj, John N. Friedman, Tore Olsen, and Luigi Pistaferri. “Adjustment Costs, Firm Responses, and Micro vs. Macro 

Labor Supply Elasticities: Evidence from Danish Tax Records” The Quarterly Journal of Economics (2011) 126(2): 

749-804 

 

 

b) Experiments and Case Studies 

 

►Camerer, Colin, Linda Babcock, George Loewenstein, and Richard Thaler. 1997. “Labor Supply of New York City 

Cabdrivers: One Day at a Time.” Quarterly Journal of Economics 112 (May): 407–41. 

 

Imbens, G., D. Rubin, and B. Sacerdote, "Estimating the Effect of Unearned Income on Labor Earnings, Savings and 

Consumption: Evidence from a Survey of Lottery Players" American Economic Review 91(4)(September 2001): 778-

794. 

 

http://ovidsp.tx.ovid.com/spa/ovidweb.cgi?&S=JENHFPDLONDDFLIGNCFLHCJJMPFIAA00&Search+Link=%22Carroll%2c+Christopher+D%22.au.
http://ovidsp.tx.ovid.com/spa/ovidweb.cgi?&S=JENHFPDLONDDFLIGNCFLHCJJMPFIAA00&Search+Link=%22Carroll%2c+Christopher+D%22.au.
http://ovidsp.tx.ovid.com/spa/ovidweb.cgi?&S=JENHFPDLONDDFLIGNCFLHCJJMPFIAA00&Search+Link=%22Carroll%2c+Christopher+D%22.au.
http://laef.ucsb.edu/conferences/mmlm10/papers/erosaetal.pdf
http://laef.ucsb.edu/conferences/mmlm10/papers/ljungqvistsargent.pdf
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Farber, Henry S. “Is Tomorrow Another Day? The Labor Supply of New York City Cabdrivers” Journal of Political Economy 

Volume 113, Number 1, February 2005 

 

Farber, Henry S. “Reference-Dependent Preferences and Labor Supply:  The Case of New York City Taxi Drivers”  American 

Economic Review 98(3) (June 2008): 1069-1082.  

 

Crawford, Vince and Juanjuan Meng. “New York City Cabdrivers Labor Supply Revisited:  Reference-Dependent Preferences 

with Rational-Expectations Targets for Hours and Income”.  American Economic Review, August 2011.  

 

Fehr, Ernst and Lorenz Goette. “Do Workers Work More if Wages are High?  Evidence from a Randomized Field Experiment”  

American Economic Review 97(1) (March 2007): 298-317.  

 

Fuchs-Schundeln, Nicola.  “The Response of Household Saving to the Large Shock of German Reunification”.  American 

Economic Review 98(5) (December 2008): 1798-1828.   

 

Brown, Alexander, Eric Chua Zhikang, and Colin F. Camerer.  “Learning and Visceral Temptation in Dynamic Saving 

Experiments”  Quarterly Journal of Economics 124(1) (February 2009): 197-231.   

 

Kuhn, Peter, Peter Kooreman, Adriaan R. Soetevent, and Arie Kapteyn. “The Own and Social Effects of an Unexpected Income 

Shock: Evidence from the Dutch Postcode Lottery”  American Economic Review 101 (5) (August 2011). pp 2226-2247 

 

 

c.  Labor Supply of Salaried Workers 

  

Bell, Linda A. and Richard B. Freeman, “The incentive for working hard: explaining hours worked differences in the US and 

Germany," Labour Economics, May 2001, 8 (2), 181{202. 

 

Kuhn, Peter and Fernando Lozano, “The Expanding Workweek? Understanding Trends in Long Work Hours among U.S. Men, 

1979-2006," Journal of Labor Economics 26(2) (2008),  311-343. 

 

►Gicheva, Dora. “Working Long Hours and Early Career Outcomes in the High-End Labor Market”  unpublished paper, UNC-

Greensboro, 2011.   

 

 

 

3.  Labor Supply within the Firm:  Principal-Agent Models and Personnel Economics 

 

Overviews:  

 

Gibbons, R.  “Incentives in Organizations”  Journal of Economic Perspectives 12 (Fall 1998): 115-132.  

 

Prendergast, C.  “The Provision of Incentives in Firms”.  Journal of Economic Literature 37 (March 1999): 7-63. 

 

Lazear, E. and M. Gibbs.  Personnel Economics in Practice, 2nd edition.  Hoboken, N.J: John Wiley and Sons, 2009.  

 

Lazear, E. and K. Shaw, “Personnel Economics:  The Economist’s View of Human Resources”  Journal of Economic 

Perspectives 21(4) (Fall 2007): 91-114.  

 

Kuhn, Peter and Gary Charness.  “Lab Labor:  What Can Labor Economists Learn from the Lab?”  NBER Working Paper No. 

15913, April 2010  (forthcoming in Ashenfelter and Card, eds. Handbook of Labor Economics, volume 4.  Amsterdam:  

North-Holland, 2010.)  

 

 

a. The Basic Moral Hazard Problem and the Economics of Piece Rates 

 

Harris, M. and A. Raviv, "Some Results on Incentive Contracts with Applications to Education and Employment, Health 

Insurance and Law Enforcement", American Economic Review, March 1978.  

 

Holmstrom, B. "Moral Hazard and Observability",  Bell Journal of Economics, Spring 1979. 

 

Dickinson, David L. An Experimental Examination of Labor Supply and Work Intensities, Journal of Labor Economics, 1999, 

vol. 17, no. 4 

 

Lazear, E. "Performance Pay and Productivity" American Economic Review 90(5) (December 2000): 1346-1361. 
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Gneezy, U. and A. Rustichini, "Pay Enough or Don't Pay at All". Quarterly Journal of Economics 115(3) (August 2000): 791-

810. 

 

►Falk, Armin and Michael Kosfeld. “The Hidden Costs of Control”  American Economic Review, Vol. 96, No. 5 (Dec. 2006), 

pp. 1611-1630. 

 

►Ariely, Dan; Kamenica, Emir; Prelec, Drazen. “Man's Search for Meaning: The Case of Legos” Journal of Economic Behavior 

and Organization, vol. 67, no. 3-4, September 2008, pp. 671-77 

 

►Apesteguia, Jose and Ignacio Palacios-Huerta. “Psychological Pressure in Competitive Environments: Evidence from a 

Randomized Natural Experiment” American Economic Review, vol. 100, no. 5, December 2010, pp. 2548-64 

 

►Ariely, Dan; Gneezy, Uri; Loewenstein, George; Mazar, Nina. “Large Stakes and Big Mistakes” Review of Economic Studies, 

vol. 76, no. 2, April 2009, pp. 451-69 

 

►List, John A. and Tanjim Hossain.  “The Behavioralist Visits the Factory: Increasing Productivity Using Simple Framing 

Manipulations” NBER Working Paper No. 15623, December 2009 

 

►Muralidharan, Karthik, and Venkatesh Sundararaman, “Teacher Performance Pay: Experimental Evidence from India” Journal 

of Political Economy, vol. 119, no. 1, February 2011, pp. 39-77 

 

 

c. The Threat  of Job Loss as a Work Incentive:  Efficiency Wages and Deferred Compensation 

 

Shapiro, Carl and Joseph E. Stiglitz,  "Equilibrium Unemployment as a Worker Discipline Device”. American Economic Review, 

vol. 74, no. 3, June 1984, pp. 433-44  (see also the comments and replies in the Sept and Dec 1985 issues)  

 

Raff, Daniel M. G. and Lawrence H. Summers.  “Did Henry Ford Pay Efficiency Wages?” Journal of Labor Economics, Vol. 5, 

No. 4, Part 2 (Oct.,1987), pp. S57-S86 

 

Cappelli, Peter and Keith Chauvin, “An Interplant Test of the Efficiency Wage Hypothesis” Quarterly Journal of Economics  

August 1991; 106(3): 769-87  

 

Fehr, Ernst; Kirchsteiger, Georg; Riedl, Arno “Involuntary unemployment and non-compensating wage differentials in an 

experimental labour market” Economic Journal, Jan96, Vol. 106 Issue 434, p106-121 

 

Ichino, Andrea, and Giovanni Maggi. "Work Environment and Individual Background: Explaining Regional Shirking 

Differentials in a Large Italian Firm." Quarterly Journal of Economics 115, no. 3 (2000): 1057-1090 

 

 

Lazear, Edward P. “ Why Is There Mandatory Retirement?” Journal of Political Economy, vol. 87, no. 6, December 1979, pp. 

1261-84 

 

Lazear, Edward P. “Agency, Earnings Profiles, Productivity, and Hours Restrictions” American Economic Review, vol. 71, no. 4, 

September 1981, pp. 606-20 

 

Medoff, James L; Abraham, Katharine G. “Experience, Performance, and Earnings” Quarterly Journal of Economics, vol. 95, no. 

4, December 1980, pp. 703-36 

 

Kotlikoff, Laurence J; Gokhale, Jagadeesh. “Estimating a Firm's Age-Productivity Profile Using the Present Value of Workers' 

Earnings” Quarterly Journal of Economics, vol. 107, no. 4, November 1992, pp. 1215-42 

 

Guiso, Luigi, Luigi Pistaferri, and Fabiano Schivardi. “Credit within the Firm” NBER working paper no. 15924 (April 2010).  

 

 

c. Incentives with Multiple Workers—Peer Effects 

 

Falk, A. and A. Ichino. “Clean Evidence on Peer Effects” Journal of Labor Economics 24(1) (January 2006): 39-57 

 

Mas, A. and E. Moretti. “Peers at Work”  American Economic Review 99(1) (March 2009): 112-143.   

 

 

Akerlof, George A. and Rachel Kranton. “Identity and the Economics of Organizations”.  Journal of Economic Perspectives 

19(1) (Winter 2005): 9-32.  

 

http://web5.silverplatter.com/webspirs/doLS.ws?ss=Cappelli-Peter+in+AU
http://web5.silverplatter.com/webspirs/doLS.ws?ss=Chauvin-Keith+in+AU
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Akerlof, George A; and Rachel E. Kranton. “Identity, Supervision, and Work Groups” American Economic Review, vol. 98, no. 

2, May 2008, pp. 212-17 

 

Barankay, Iwan, and Oriana Bandiera and Imran Rasul . “Social Connections and Incentives in the Workplace: Evidence from 

Personnel Data” Econometrica, vol. 77, no. 4, July 2009, pp. 1047-94  

 

Barankay, Iwan, and Oriana Bandiera and Imran Rasul. “Social Incentives in the Workplace”, Review of Economic Studies, vol. 

77, no. 2, April 2010, pp. 417-58 

  

 

d. Multiple Workers-- Tournaments 

 

Lazear, E. and S. Rosen, "Rank-Order Tournaments as Optimum Labor Contracts", Journal of Political Economy, Oct. 1981.  

 

Knoeber, Charles R. “A Real Game of Chicken: Contracts, Tournaments, and the Production of Broilers”. Journal of Law, 

Economics and Organization 5(2) (Fall 1989): 271-92. 

 

Schotter and Weigelt, "Asymmetric Tournaments, Equal Opportunity Laws, and Affirmative Action: some experimental results", 

Quarterly Journal of Economics, May 1992.  

 

►Carpenter, Jeffrey, Peter Matthews and John Schirm. “Tournaments and Office Politics: Evidence from a real effort 

experiment” American Economic Review vol. 100, no. 1, March 2010, pp. 504-17  

 

►Barankay, Iwan, Oriana Bandiera and Imran Rasul. “Social Preferences and the Response to Incentives: Evidence from 

Personnel Data” Quarterly Journal of Economics. August 2005; 120(3): 917-62  

 

 

e. Multiple Workers-- Teams 

 

Holmstrom, B. "Moral Hazard in Teams", Bell Journal of Economics, Autumn 1982. 

 

Nalbantian, H. and A. Schotter, “Productivity Under Group Incentives:  An Experimental Study”.  American Economic Review 

87 (3) (1997): 314-41. 

 

Knez, M. and D. Simester “Firm-Wide Incentives and Mutual Monitoring at Continental Airlines”. Journal of Labor Economics 

19(4) (October 2001): 743-772.  

 

Fehr, Ernst and Simon Gachter. “Altruistic Punishment in Humans” Nature 415 (January 2002):  137-140.  

 

Hamilton, B., J. Nickerson, and H. Owan, “Team Incentives and Worker Heterogeneity: An Empirical Analysis of the Impact of 

Teams on Productivity and Participation”. Journal of Political Economy 111(3) (June 2003): 465-497.  

 

Falk, Armin, Ernst Fehr and Urs Fischbacher. “Driving Forces behind Informal Sanctions” Econometrica, Vol. 73, No. 6 

(November, 2005), 2017–2030 

 

Boning, Brent, Casey Ichniowski, and Kathryn Shaw  “Opportunity  Counts: Teams and the Effectiveness of Production 

Incentives”  Journal of Labor Economics. October 2007; 25(4): 613-50  

 

Barankay, Iwan, and Oriana Bandiera and Imran Rasul .”Team Incentives: Evidence from a Field Experiment”, unpublished 

paper, Wharton School. document 

 

►Georg, Sebastian, Sebastian Kube and Ro'i Zultan “Treating Equals Unequally: Incentives in Teams,Workers' Motivation and 

Production Technology”IZA discussion paper No. 3959, January 2009  

 

 

f. Multiple Tasks 

 

Holmstrom, B. and P. Milgrom, "Multi-Task Principal-Agent Problems: Incentive Contracts, Asset Ownership, and Job Design", 

Journal of Law, Economics and Organization 7 (Special issue, 1991): 24-52.  

 

Brickley, James A; Zimmerman, Jerold L. “Changing Incentives in a Multitask Environment: Evidence from a Top-Tier Business 

School” Journal of Corporate Finance, vol. 7, no. 4, December 2001, pp. 367-96 

 

Fehr, Ernst, and Klaus M. Schmidt. “Fairness and Incentives in a Multi-Task Principal-Agent Model” Scandinavian Journal of 

Economics 106(3), 453–474, 2004 

http://www.management.wharton.upenn.edu/barankay/Documents/teams.pdf
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Griffith, Rachel; Neely, Andrew. “Performance Pay and Managerial Experience in Multitask Teams: Evidence from within a 

Firm” Journal of Labor Economics, vol. 27, no. 1, January 2009, pp. 49-82 

 

►Kapoor, Sacha. “Incentive Provision in Multitask Jobs: Experimental Evidence from the Workplace” unpublished paper, 

University of Toronto, November 2010.  document 

 

Oosterbeek, Hessel, Randolph Sloof, and Joep  Sonnemans,-Joep. “Rent-seeking versus Productive Activities in a Multi-task 

Experiment”  European Economic Review, vol. 55, no. 5, June 2011, pp. 630-43 

 

 

g. Repeated Interactions-- Career Concerns 

 

Akerlof, George A. “The Economics of Caste and of the Rat Race and Other Woeful Tales” Quarterly Journal of Economics, vol. 

90, no. 4, November 1976, pp. 599-617 

 

Fama, Eugene F. “Agency Problems and the Theory of the Firm”, Journal of Political Economy, vol. 88, no. 2, April 1980, pp. 

288-307 

 

Gibbons, R. and K. J. Murphy. “Optimal Incentive Contracts in the Presence of Career Concerns:  Theory and Evidence”. 

Journal of Political Economy 100(3) (June 1992): 468-505.  

 

Landers, Renee M; Rebitzer, James B; Taylor, Lowell J “Rat Race Redux: Adverse Selection in the Determination of Work 

Hours in Law Firms” American Economic Review, vol. 86, no. 3, June 1996, pp. 329-48 

 

Chevalier, Judith and Glenn Ellison. “Career Concerns of Mutual Fund Managers” Quarterly Journal of Economics. Vol. 114 (2). 

p 389-432. May 1999. 

 

 

 

h. Repeated Interactions—Ratchet Effects 

 

Mathewson, S. Restriction of Output among Unorganized Workers, New York, Viking Press (1931) chapter 3 

 

Gibbons, R. "Piece Rate Incentive Schemes", Journal of Labor Economics, Oct. 1987.  

 

Carmichael, L. and  W. B. MacLeod, “Worker Cooperation and the Ratchet Effect”  Journal of Labor Economics 18 (January 

2000): 1-19.  

 

Charness, Gary, Peter Kuhn and Marie-Claire Villeval, “Competition and the Ratchet Effect”, Journal of Labor Economics 29(3) 

(July 2011):  513-47 

 

Levenson, Alec, Cindy Zoghi, Michael Gibbs, and George Benson. “Optimizing Incentive Plan Design: A Case Study” IZA 

discussion paper no. 5985 (September 2011).  

 

 

i. Which Incentives When?   

 

Lazear, Edward P. “ Salaries and Piece Rates” Journal of Business, vol. 59, no. 3, July 1986, pp. 405-31 

 

Brown, Charles. “Firms’ Choice of Method of Pay” Industrial and Labor Relations Review 43 (1990): 165S-182S.  

 

MacLeod, W Bentley and Danel Parent. “Job Characteristics and the Form of Compensation” Research in labor economics. 

Volume 18. 1999, pp. 177-242 

 

Helper, Susan, Morris M. Kleiner, and Yingchun Wang. “Analyzing Compensation Methods in Manufacturing: Piece Rates,Time 

Rates, or Gain-Sharing?”  NBER working paper no. 16540, November 2010.   

 

 

 

j. Executive Compensation 

 

Bertrand, M. and S. Mullainathan, “Are CEO’s Rewarded for Luck? The Ones without Principals Are” Quarterly Journal of 

Economics 116 (3) (August 2001): 901-932.  

 

http://individual.utoronto.ca/sacha_kapoor/Sacha_Kapoor_JMP.pdf


 9 

Cassidy, John. "The Greed Cycle: How the Financial System Encouraged Corporations to Go Crazy". The New Yorke , Sept 23, 

2002. 64-77. 

 

Bertrand, M. and S. Mullainathan, “Enjoying the Quiet Life” Corporate Governance and Managerial Preferences”. Journal of 

Political Economy 111(5) (October 2003): 1043-1075.  

 

Malmendier, U. and G. Tate. “Superstar CEOs” Quarterly Journal of Economics 124(4) (November) 2009: 1593-1638. 

 

Frydman, Carola, and Dirk Jenter. “CEO Compensation”.  NBER working paper no. 16585 (December 2010).  

 

 

 

4. Reciprocity and Gift Exchange 

 

 

Overview:  Fehr, Ernst, Lorenz Goette, and Christian Zehnder. “ A Behavioral Account of the Labor Market: The Role of 

Fairness Concerns”  forthcoming in: Annual Review of Economics 2009.   

 

Akerlof, George and Janet Yellen.  Akerlof, G. and J. Yellen (1990), “The Fair-Wage Effort Hypothesis and Unemployment,” 

Quarterly Journal of Economics, 105(2): 255-284. 

 

Fehr, Ernst, Georg Kirchsteiger, and Arno Rield. “Does Fairness Prevent Market Clearing?  An Experimental Investigation”  

Quarterly Journal of Economics, May 1993, Vol. 108 Issue 2, p437, 23p 

 

Fehr, Ernst, Simon Gachter and Georg Kirchsteiger, “Reciprocity as a Contract Enforcement Device: Experimental Evidence”, 

Econometrica, Vol. 65, No. 4 (Jul., 1997), pp. 833-860. 

 

Fehr, Ernst, Georg Kirchsteiger, and Arno Riedl “Gift Exchange and Reciprocity in Competitive Experimental Markets” 

European-Economic-Review. January 1998; 42(1): 1-34 

 

Fehr, Ernst, Erich Kirchler, Andreas Weichbold, Simon Gächter. “When Social Norms Overpower Competition: Gift Exchange 

in Experimental Labor Markets”,  Journal of Labor Economics, 1998, vol. 16, no. 2 

 

Fehr, E. and A. Falk (1999), “Wage Rigidity in a Competitive Incomplete Market,” Journal of Political Economy, 107(1): 106-

134. 

 

Charness, Gary. “Attribution and Reciprocity in an Experimental Labor Market” Journal of Labor Economics, 2004, vol. 22, no. 

3:  665-688. 

 

Brown, Martin, Armin Falk and Ernst Fehr (2004), “Relational Contracts and the Nature of Market Interactions”, Econometrica 

72(3): 747-780.  see also BFF, “Competition and Relational Contracts: The Role of Unemployment As a Disciplinary 

Device”, IZA Working Paper No. 3345 (May 2008).   

 

Gneezy, Uri and John List. “Putting Behavioral Economics to Work: Testing for Gift Exchange in Labor Markets Using Field 

Experiments”, Econometrica, Vol. 74, 5, September 2006, 1365-1384. 

 

Mas, A. “Pay, Reference Points, and Police Performance”.  Quarterly Journal of Economics 121(3) (August 2006): 783-821.  

 

Lazear, Edward P., Ulrike Malmendier, and Roberto A. Weber “Sorting in Experiments with Application to Social Preferences”  

NBER working paper no. 12041  (February 2006) 

 

Healy, Paul J. “Group Reputations, Stereotypes, and Cooperation in a Repeated Labor Market” American Economic Review 

97(5): (December 2007): 1751-1773.   

 

Charness, G. and P. Kuhn.  “Does Pay Inequality Affect Worker Effort? Experimental Evidence”. Journal of Labor Economics 

25 (4) (October 2007): 693-724.  (also see NBER wp no 11786 version).  

 

Fehr, Ernst, Alexander Klein, and Klaus M Schmidt. “Fairness and Contract Design”, Econometrica, 2007, 75(1), 121-154.  

 

Falk, Armin, David Huffman and W. Bentley MacLeod (2008), “Institutions and Contract Enforcement”, NBER Working Paper 

No. 13961. 

 

 

 



 10 

6.  Long-Term Trends and International Differences in Work Hours 

 

a) Real Wage Trends: 

 

Katz, Lawrence and Kevin M. Murphy.  “Changes in Relative Wages, 1963-1987: Supply and Demand Factors” Quarterly 

Journal of Economics, February 1992.  pp. 35-78 

 

Murphy, Kevin M. and Finis Welch. “The Structure of Wages” Quarterly Journal of Economics, February 1992. (pp. 285-326) 

 

Bosworth, Barry, George L. Perry, and Matthew D. Shapiro. “Productivity and Real Wages: Is There a Puzzle?” Brookings 

Papers on Economic Activity, Vol. 1994, No. 1 (1994), pp. 317-344  document 

  

Juhn, C. and K. Murphy, "Wage Inequality and Family Labor Supply", Journal of Labor Economics 15(1), Part 1 January 1997, 

pages 72-97. 

 

Sullivan, Dan.  “Trends in real wage growth” Chicago Fed Letter 115 (March 1997). document 

 

Bils, Mark.  “Do Higher Prices for New Goods Reflect Quality Growth or Inflation?”  Quarterly Journal of Economics 114 (2) 

(May 2009):  637-676.   

 

b) U.S.Labor Supply  Trends—Men and Overall 

 

Juhn, Chinhui. 1992. The decline of male labor market participation: The role of declining market opportunities. Quarterly 

Journal of Economics 107 no. 1 (February) 79-121  

 

Juhn, C. and K. Murphy. 1997. Wage inequality and family labor supply. Journal of Labor Economics 15(1), Part 1 no. 1. 

(January) 72-97.  

 

Autor, D. and M. Duggan. "The Rise in the Disability Rolls and the Decline in Unemployment". Quarterly Journal of Economics 

118(1) (Feb. 2003): 157-206. 

 

Greenwood, J. and G. Vandenbroucke. “Hours Worked:  Long-Run Trends”.  NBER working paper no. 11629, September 2005.  

 

Ramey, V. and N. Francis.  “A Century of Work and Leisure”  NBER working paper no. 12264, May 2006.  

 

Juhn, C. and S. Potter. “Changes in Labor Force Participation in the United States”  Journal of Economic Perspectives 20(3) 

(Summer 2006): 27-46 

 

Aguiar, Mark and Erik Hurst. “ Measuring Trends in Leisure: The Allocation of Time Over Five Decades”  Quarterly Journal of 

Economics, 122(3) (August 2007): 969-1006.  

 

McGrattan, Ellen R. and Richard Rogerson. “Changes in the distribution of family hours worked since 1950” Federal Reserve 

Bank of Minneapolis, Staff Report: 397, 2007.  

 

Kuhn, P. and F. Lozano.  “The Expanding Workweek?   Understanding Trends in Long Work Hours Among U.S. Men, 1979-

2006.” Journal of Labor Economics 26 (2) (April 2008):  311-343  

 

Aguiar, Mark and Erik Hurst. “The Increase in Leisure Inequality” NBER Working Paper No. 13837 (March 2008).  

 

 

c) U.S. Labor Supply Trends-- Women 

 

Goldin, C. and L. Katz.  “The Power of the Pill:  Oral Contraceptives and Women’s Career and Marriage Decisions”. Journal of 

Political Economy 110(4) (August 2002): 730-770.  

 

Bailey, Martha J. “More Power to the Pill: The Impact of Contraceptive Freedom on Women's Life Cycle Labor Supply” The 

Quarterly Journal of Economics, Volume 121, Number 1, February 2006, pp. 289-320(32) 

 

Goldin, C. “The Quiet Revolution that Transformed Women’s Employment, Education and Family”.  NBER working paper no. 

11953, January 2006.  

 

Blau, Francine D. and Lawrence M. Kahn. “ Changes in the labor supply behavior of married women: 1980-2000. Journal of 

Labor Economics 25.3 (July 2007): p393(36). 

 

 

http://www.econ.ucsb.edu/~pjkuhn/Ec250A/Readings/Bosworth&PerryBrookings1994.pdf
http://www.econ.ucsb.edu/~pjkuhn/Ec250A/Readings/ChicagoFedLetterMarch1997.pdf


 11 

 

 

d) International Differences:  

 

Bell, L. and R. Freeman "The Incentive for Working Hard: Explaining Hours Worked Differences in the U.S.and Germany” 

Labour Economics 8(2) (May 2001): 181-202. 

 

Prescott E. C. (2004) “Why Do Americans Work So Much More Than Europeans?” Federal Reserve Bank of Minneapolis 

Quarterly Review, Vol. 28, No. 1, July 2004, pp. 2–13 

 

Davis, S. J. and Henrekson, M. (2004) “Tax effects on work activity, industry mix and shadow economy size : evidence from 

rich-country comparisons” NBER working paper no. 10509. 

 

Alesina, A., E. Glaeser, and B. Sacerdote. “Work and Leisure in the U.S. and Europe:  Why so Different?”  NBER working paper 

no. 11278, April 2005.  

 

Rogerson, Richard. “Understanding Differences in Hours Worked” Review of Economic Dynamics. July 2006; 9(3): 365-409 

 

Ohanian, Lee, Andrea Raffo, and Richard Rogerson . “Work and Taxes: Allocation of Time in OECD Countries” Federal 

Reserve Bank of Kansas City Economic Review. 3rd Quarter 2007; 92(3): 37-58  

 

Ljungqvist, Lars and Thomas J. Sargent. “Two Questions about European Unemployment” Econometrica, Vol. 76, No. 1 

(January, 2008), 1–29 

 

Rogerson, Richard.  “Structural Transformation and the Deterioration of European Labor Market Outcomes” Journal of Political 

Economy 116(2) (April 2008): 235-259.  

 

Ohanian, Lee, Andrea Raffo, and Richard Rogerson. “Long-Term Changes in Labor Supply and Taxes: Evidence from OECD 

Countries, 1956-2004”  Journal of Monetary Economics. November 2008; 55(8): 1353-62 AI.   

 

Rogerson, Richard. “Market Work, Home Work and Taxes: A Cross Country Analysis”  NBER Working Paper no 14400, 2008. 

 

Chetty, Raj, Adam Guren, Dayanand S. Manoli, and Andrea Weber. “Does Indivisible Labor Explain the Difference Between 

Micro and Macro Elasticities? A Meta-Analysis of Extensive Margin Elasticities” NBER working paper no. 16729, 

January 2011.   

 

See also the 4 short papers on Micro versus Macro Labor Supply Elasticities in the May 2011 AER (pp. 471-491).  

 

 

7.  Incentive Effects of Taxes and Income Support Programs 

 

a. Overviews 

 

Krueger, A. and B. Meyer “Labor Supply Effects of Social Insurance” chapter 33 in A. Auerbach and M. Feldstein, eds. 

Handbook of Public Economics  vol. 4 2002 

 

Moffitt, R. “Welfare Programs and Labor Supply” chapter 34 in A. Auerbach and M. Feldstein, eds. Handbook of Public 

Economics  vol. 4 2002 

 

Meghir, Costas and David Phillips. “Labour Supply and Taxes, chapter 3 in Institute for Fiscal Studies, The Mirrlees Review:  

Reforming the Tax System for the 21st Century. Oxford:  Oxford University Press, 2010  document  

 

Keane, Michael P. “Labor Supply and Taxes: A Survey” Journal of Economic Literature Vol. 49, Issue 4 (December 2011). 

 

 

b. Examples 

 

Eissa, N. and J. Liebman, "Labor Supply Response to the Earned Income Tax Credit". Quarterly Journal of Economics 111 (May 

1996): 605-637. 

 

Card, David and Phillip Levine. “Extended Benefits and the Duration of UI Spells: Evidence from the New Jersey Extended 

Benefit Program” Journal of Public Economics, vol. 78, no. 1-2, October 2000, pp. 107-38 

 

Friedberg, L. "The Labor Supply Effects of the Social Security Earnings Test". Review of Economics and Statistics, February 

2000; 82(1): 48-63  

http://www.ifs.org.uk/mirrleesreview/dimensions/ch3.pdf
http://csaweb112v.csa.com/ids70/p_search_form.php?field=au&query=card+david&log=literal&SID=1s5sorrtrodtl51f0q76dbao34
http://csaweb112v.csa.com/ids70/p_search_form.php?field=au&query=levine+phillip+b&log=literal&SID=1s5sorrtrodtl51f0q76dbao34
http://csaweb112v.csa.com/ids70/view_record.php?id=3&recnum=1&log=from_res&SID=1s5sorrtrodtl51f0q76dbao34
http://csaweb112v.csa.com/ids70/view_record.php?id=3&recnum=1&log=from_res&SID=1s5sorrtrodtl51f0q76dbao34


 12 

 

Meyer, B. and D. Rosenbaum, "Welfare, the Earned Income Tax Credit, and the Labor Supply of Single Mothers". Quarterly 

Journal of Economics 116(3):1063-1114 (August 2001). 

 

Grogger, J. and C. Michalopoulos  "Welfare Dynamics under Time Limits". Journal of Political Economy 111(3) (June 2003): 

530-554.  

 

Eissa, N. and H. Hoynes.  “Behavioral Responses to Taxes:  Lessons from the EITC and Labor Supply”.  NBER Working paper 

no. 11729, 2006.  

 

Bitler, M., J Gelbach and H. Hoynes. “What Mean Impacts Miss:  Effects of Welfare Reform Experiments” American Economic 

Review 96(4) (Sept 2006): 988-1012.  

 

Ardington, Cally, Anne Case and Victoria Hosegood. “Labor Supply Responses to Large Social Transfers: Longitudinal 

Evidence from South Africa”  AEJ:  Applied Economics 1(1) (January 2009): 22-48.  

 

Card, David and Dean Hyslop. Estimating the Effects of a Time-Limited Earnings Subsidy for Welfare-Leavers”  Econometrica, 

Vol. 73, No. 6 (November, 2005), 1723–1770 

 

Chetty, Raj and Emmanuel Saez. “Teaching the Tax Code: Earnings Responses to an Experiment with EITC Recipients” NBER 

Working Paper No. 14836 (April 2009).  

 

►Lalive, Rafael, 2008. "How do extended benefits affect unemployment duration?  A regression discontinuity approach," 

Journal of Econometrics, Elsevier, vol. 142(2), pages 785-806, February. 

 

Manoliy , Dayanand, Kathleen Mullen, and Mathis Wagner. “Risk Aversion & Retirement Decisions: Using Policy Variation to 

Identify and Estimate a Structural Model of Retirement”  unpublished paper, University of Chicago, April 2009.   

 

Kuhn, P. and C. Riddell. “The Long-Term Effects of Income Support: Unemployment Insurance in New Brunswick and Maine, 

1940-1991”   Industrial and Labor Relations Review, 63(2) (January 2010): 183-204.   

 

Saez, Emmanuel.  “Do Taxpayers Bunch at Kink Points?”  American Economic Journal: Economic Policy Vol. 2, Issue 3 August 

2010  

 
Kleven, Henrik, Camille Landais, and Emmanuel Saez. “Taxation and International Migration of Superstars: Evidence from the 

European Football Market” NBER working paper no 16545, November 2010.  

 

►Piketty, Thomas, Emmanuel Saez, and Stefanie Stantcheva “Optimal Taxation of Top Labor Incomes: A Tale of Three 

Elasticities”  NBER working paper no. 17616 November 2011.  

 

►Dahl, Gordon B. “Latent and Behavioral Responses to Extensions in Unemployment Insurance Benefits” unpublished paper, 

June 2011  document 
 

 

 

 

B.  LABOR DEMAND AND MARKET EQUILIBRIUM 

 

1. The “Classic” Static Labor Demand Model 

 

for undergrad-level background, see Borjas, chapter 4.  

 

Hamermesh, D. Labor Demand, Princeton, N.J.: Princeton University Press, 1993 (chapters 2-5). 

 

Varian, H. Microeconomic Analysis (third edition), New York: Norton, 1992. Chapters 1-6. 

 

Pencavel, John and Ben Craig, "The Empirical Performance of Orthodox Models of the Firm: Conventional Firms and Worker 

Cooperatives", Journal of Political Economy 102 (August 1994): 718-744. 

 

 

http://dss.ucsd.edu/~gdahl/papers/unemployment.pdf


 13 

2. Dynamic Labor Demand Models 

 

for undergrad-level background, see Borjas, pages 147-154 

 

a) Adjustment Cost Models 

 

Hamermesh, D. Labor Demand Princeton, N.J.: Princeton University Press, 1993. Chapters 6-8. 

 

Nickell, S. J., "Dynamic Models of Labor Demand," Handbook of Labor Economics, (1986), Ch.9. 

 

Bertola, G. "Labor Turnover Costs and Average Labor Demand", Journal of Labor Economics, Oct. 1992.  

  

 

b) Implicit Contract Models 

 

Feldstein, M. "Temporary Layoffs in the Theory of Unemployment", Journal of Political Economy 84 (1976): 937-957.  

 

Harris, M. and B. Holmstrom. “A Theory of Wage Dynamics” Review of Economic Studies. July 1982; 49(3): 315-33 

 

Rosen, Sherwin. “Implicit Contracts:  A Survey” Journal of Economic Literature September 1985; 23(3): 1144-75 

 

Nosal, Ed., Richard Rogerson, and Randall Wright. “A note on labor contracts with private information and household 

production”.  Federal Reserve Bank of Minneapolis, Staff Report: 131, 1991.  

 

Rogerson, Richard.  “Indivisible Labor, Lotteries and Equilibrium”,  Journal of Monetary Economics 21(1)  (January 1988): 3-

16.  

 

Malcomson, J. “Individual Employment Contracts” in Handbook of Labor Economics, chapter 35 (1999).  

 

 

3. The Roy Model and other Static Assignment Models 

 

Roy, A. D. "Some Thoughts on the Distribution of Earnings", Oxford Economic Papers, 1951. 

 

Rosen, S. "The Economics of Superstars" American Economic Review, Dec. 1981. 

 

Rosen, S. "Authority, Control, and the Distribution of Earnings", Bell Journal of Economics, Autumn 1982.  

 

MacDonald, G. "The Economics of Rising Stars", American Economic Review 78 (March 1988): 155-66.  

 

Heckman, J. and B. Honore, "The Empirical Content of the Roy Model", Econometrica, September 1990. 

 

Teulings, Coen. “The Wage Distribution in a Model of the Assignment of Skills to Jobs” Journal of Political Economy. April 

1995; 103(2): 280-315.  

 

Dahl, Gordon B. “Mobility and the Return to Education: Testing a Roy Model with Multiple Markets” Econometrica. Vol. 70 

(6). p 2367-2420. November 2002.  

 

 

 

4.  Models of Imperfect Competition and Search  

 

Robinson, Joan.  The Economics of Imperfect Competiton  London:  MacMillan 1938, chapter 26  document  

 

Burdett, K. "A Theory of Employee Job Search and Quit Rates". American Economic Review (March 1978): 212-220. 

 

Jovanovic, B. "Job Matching and the Theory of Turnover" Journal of Political Economy, October 1979.  

 

Burdett, Kenneth, and Dale T. Mortensen. “Search, Layoffs, and Labor Market Equilibrium”  Journal of Political Economy. 

August 1980; 88(4): 652-72  

 

Mortensen, Dale, and Christopher Pissaridies. “Job Creation and Job Destruction in the Theory of Unemployment.” Review of 

Economic Studies. July 1994; 61(3): 397-415  

 

http://web5.silverplatter.com/webspirs/doLS.ws?ss=Review-of-Economic-Studies+in+SO
http://web5.silverplatter.com/webspirs/doLS.ws?ss=Journal-of-Economic-Literature+in+SO
http://www.econ.ucsb.edu/~pjkuhn/Ec250A/Readings/RobinsonCh26.pdf


 14 

Staiger, Douglas, Joanne Spetz and Ciaran Phibbs. "Is There Monopsony in the Labor Market? Evidence From a Natural 

Experiment" NBER working paper no. 7258,  July 1999  

 

Mortensen, Dale T. and Christopher Pissarides. “New developments in models of search in the labor market” Chapter 39 in  

Ashenfelter, Orley and David Card, eds. Handbook of Labor Economics, 1999, vol. 3, Part B, pp 2567-2627 document 

 

Mortensen, Dale T. Wage dispersion: Why are similar workers paid differently?  Zeuthen Lecture Book Series. Cambridge and 

London: MIT Press, 2003.  

 

Manning, A. (2003). Monopsony in Motion. Princeton: Princeton University Press. 

 

Gautier, Pieter A and Coen N. Teulings. “The Right Man for the Job” Review of Economic Studies. April 2004; 71(2): 553-80  

 

Rogerson, Richard; Robert Shimer, and Randall Wright “Search-Theoretic Models of the Labor Market: A Survey” Journal of 

Economic Literature. December 2005; 43(4): 959-88  

 

Shimer, R., 2005. “The cyclical behavior of equilibrium unemployment and vacancies”. American Economic Review 95 (March), 

25-49 

 

Gautier, Pieter A and Coen N. Teulings.  “How Large Are Search Frictions?” Journal of the European Economic Association. 

December 2006; 4(6): 1193-1225  

 

Eckstein, Zvi and Dale Mortensen “Labor Search”.  European Economic Review. May 2006; 50(4): 807-10 AI:  

 

Mortensen, Dale T. and Eva Nagypal, “More on Unemployment and Vacancy Fluctuations” Review of Economic Dynamics. July 

2007; 10(3): 327-47  

 

Postel–Vinay, Fabienm and Jean–Marc Robin. “Equilibrium Wage Dispersion with Worker and Employer Heterogeneity” 

Econometrica, November 2002.  

 

Kircher, “Efficiency of Simultaneous Search”.  Journal of Political Economy, 2009, vol. 117, no. 5 

 

Bagger, Jesper, Bent Jesper Christensen and  Dale T. Mortensen “Wage and Productivity Dispersion: Labor Quality or Rent 

Sharing?”  Unpublished paper, 2010.  document 

 

Matsudaira,  Jordan. “Monopsony in the labor market for nurses: evidence from minimum staffing legislation in California”  

paper seems to be unavailable at the moment.   

 

Jacques-François Thisse, Eric Toulemonde: “ The Distribution of Earnings under Monopsonistic/polistic Competition”  IZA 

working paper no 5136, August 2010.   

 

►Kuhn, Peter and Hani Mansour.  “Is Internet Job Search Still Ineffective?” IZA discussion paper no. 5955 (September 2011).  

 

5. The Economics of Minimum Wages 

 

a. Overviews/Books 

 

Card, D. and A. Krueger (1995). Myth and Measurement:  The New Economics of the Minimum Wage. Princeton:  Princeton 

University Press. 

 

Kennan, J. “The Elusive Effects of Minimum Wages” Journal of Economic Literature. December 1995; 33(4): 1950-65 

 

Neumark, D. and W. Wascher. “Minimum Wages and Employment:  A Review of Evidence from the New Minimum Wage 

Research”.  NBER working paper no. 12663, November 2006.  

 

Neumark, D. and W. Wascher (2008). Minimum Wages. MIT Press. 

 

 

b. Papers 

 

Stigler, G. "The Economics of Minimum Wage Legislation", American Economic Review, (June 1946): 358-365.  

 

Lang, Kevin. “Pareto Improving Minimum Wage Laws” Economic Inquiry. January 1987; 25(1): 145-58. (see also Lang’s 

“reply” in the July 1988 issue).   

 

http://www.sciencedirect.com/science?_ob=MImg&_imagekey=B7P5V-4FJ8VR9-X-1&_cdi=24612&_user=112642&_orig=na&_coverDate=01%2F01%2F1999&_sk=999969999&view=c&wchp=dGLbVlb-zSkzS&md5=ba8a972ca26305d09b1588662d899c0e&ie=/sdarticle.pdf
http://www.eale.nl/Conference2010/Programme/PaperscontributedsessionsC/add129178_6UoaGrIqvT.pdf
http://web5s.silverplatter.com/webspirs/doLS.ws?ss=Journal-of-Economic-Literature+in+SO


 15 

Brown, C. "Minimum Wage Laws: are they Overrated?" Journal of Economic Perspectives, Summer 1988. 

 

Card, D. and A. Krueger, "Minimum Wages and Employment: A Case Study of the Fast-Food Industry in New Jersey and 

Pennsylvania", American Economic Review 84 (Sept. 1994): 772-793. 

 

Neumark, D. and W. Wascher, "The Effects of Minimum Wages on Teenage Employment and Enrollment: Evidence from 

Matched CPS Surveys", in Polachek, Solomon W., ed. Research in labor economics. Volume 15. Greenwich, Conn. 

and London: JAI Press, 1996, pages 25-63. (Also available as NBER working paper no 5092, April 1995).  

 

Lang, Kevin, and Shulamit Kahn.  “The Effect of Minimum-Wage Laws on the Distribution of Employment: Theory and 

Evidence” Journal of Public Economics. July 1998; 69(1): 67-82.  

 

Abowd, J. , F. Kramarz, and D. Margolis, "Minimum Wages and Employment in France and the United States" NBER Working 

Paper No. 6996, March 1999. 

 

Moretti, Enrico and Jeffrey Perloff. “Minimum Wage Laws Lower Some Agricultural Wages” Department of Agricultural & 

Resource Economics, Department of Agricultural & Resource Economics, UC Berkeley, Working Paper Series: 953, 

2000. document 

 

Adams, S. and D. Neumark. “Living Wage Laws”  New and Improved Evidence”. NBER working paper no. 9702, May 2003.   

 

Knittel, Christopher R. and Victor Stango.  “Price Ceilings as Focal Points for Tacit Collusion: Evidence from Credit Cards”  

American Economic Review. December 2003; 93(5): 1703-29   

 

Falk, Armin, Ernst Fehr and Christian Zehnder. “The Behavioral Effects of Minimum Wages”,  Quarterly Journal of Economics 

(2006) 121 (4), 1347-1381 

 

Flinn, Christopher.  “Minimum Wage Effects on Labor Market Outcomes under Search, Matching and Endogenous Contact 

Rates”.  Econometrica, Vol. 74, No. 4 (July, 2006), 1013–1062 

 

Draca, Mirko, Stephen Machin, and John Van Reenen. “Minimum Wages and Firm Profitability”. NBER Working Paper No. 

13996, May 2008  

 

Aaronson, Daniel; French, Eric; MacDonald, James.  “The Minimum Wage, Restaurant Prices, and Labor Market Structure”. 

Journal of Human Resources, vol. 43, no. 3, Summer 2008, pp. 688-720 

 

►Dube, Arindrajit, T. William Lester, and Michael Reich “Minimum Wage Effects across State Borders: Estimates Using 

Contiguous Counties” Review of Economics and Statistics, vol. 92, no. 4, November 2010, pp. 945-64 

 

Daiji Kawaguchi, Ryo Kambayashi and Ken Yamada.  “Minimum Wage in a Deflationary Economy:  Experience of Japan, 

1994-2003.  

 

Sutch, Richard. “The Unexpected Long-Run Impact of the Minimum Wage: An Educational Cascade” NBER Working Paper 

No. 16355, September 2010 

 

►Giuliano, Laura. “Effects of the 1996 Federal Minimum Wage Law on Employment, Substitution, and the Teenage Labor 

Supply: Evidence from Personnel Data,” Journal of Labor Economic, forthcoming.  

 

 

6. Effects of  Overtime Laws  

 

Hamermesh, D. and S. Trejo, "The Demand for Hours of Labor: Direct Evidence from California" Review of Economics and 

Statistics. February 2000; 82(1): 38-47  

 

Hunt, J. "Has Work-Sharing Worked in Germany?" Quarterly Journal of Economics 114 (February 1999): 117-148. 

 

Crepon, B. and F. Kramarz. "Employed 40 Hours or Not Employed 39? Lessons from the 1982 Mandatory Reduction of the 

Workweek". Journal of Political Economy 110(6) (December 2002): 1355-1389.  

 

Skuterud, Mikal. “Identifying the potential of work-sharing as a job-creation strategy” Journal of Labor Economics 25.2 (April 

2007): p265(23).  

 

file://econ.ucsb.edu/pjkuhn/public_html/Readings/Moretti&Perloff.pdf


 16 

7. Effects of  Unions 

 

Freeman, R. B. and J. Medoff, What Do Unions Do?  New York: Basic Books, 1984.  

 

Brown, Charles, and James Medoff. “Trade Unions in the Production Process” Journal of Political Economy. June 1978; 86(3): 

355-78 

 

Kuhn, P. "Unions and the economy: what we know, what we should know", Canadian Journal of Economics 31 (November 

1998): 1033-1056. 

 

Boal, W. and J. Pencavel, "The Effects of Labor Unions on Employment, Wages, and Days of Operation: Coal Mining in West 

Virginia" Quarterly Journal of Economics 109 (Feb. 1994): 267-298. 

 

Holmes, T.  “The Effect of State Policies on the Location of Manufacturing: Evidence from State Borders” Journal of Political  

Economy August 1998; 106(4): 667-705  

 

DiNardo, J. and D. Lee. “Economic Impacts of New Unionization on Private Sector Employers:  1984-2001”.  Quarterly Journal 

of Economics 119 (Nov. 2004):  1383-1442.  

 

►Lee, David and Alexandre Mas.  “Long-run Impacts of Unions on Firms:  New Evidence from Financial Markets, 1961-1999”.  

NBER working paper no. 14709.  (Feb. 2009).  

 

 

8.  Payroll Taxes and Mandated Benefits 

 

Borjas, pp. 171-181.  

 

Summers, L.H. "Some Simple Economics of Mandated Benefits", American Economic Review 79 (May 1989): 177-183.  

 

Gruber, J. "The Incidence of Payroll Taxation: Evidence from Chile", Journal of Labor Economics; 15(3), Part 2 July 1997, 

pages S72-101. 

 

Lang, K. “The Effect of the Payroll Tax on Earnings:  A Test of Competing Models of Wage Determination”. NBER working 

paper no. 9537, March 2003.  

 

Rothstein, Jesse. “Is the EITC Equivalent to an NIT? Conditional Cash Transfers and Tax Incidence” NBER Working Paper No. 

14966, May 2009.  

 

Kugler, Adriana, and Maurice Kugler. “Labor Market Effects of Payroll Taxes in Developing Countries: Evidence from 

Colombia” NBER Working Paper No. 13855, March 2008.  

 

 

9. Evidence on Implicit Contracts and  Dynamic Labor Demand  

 

Burdett, K. and R. Wright, "Unemployment Insurance and Short-Time Compensation: The Effects on Layoffs, Hours per 

Worker, and Wages", Journal of Political Economy 97 (December 1989): 1479-96. 

 

Beaudry, P. and J. DiNardo. “The Effect of Implicit Contracts on the Movement of Wages over the Business Cycle: Evidence 

from Micro Data” Journal of Political Economy August 1991; 99(4): 665-88 

 

Anderson, P. "Linear Adjustment Costs and Seasonal Labor Demand: Evidence from Retail Trade Firms", Quarterly Journal of 

Economics 108 (November 1993): 1015-1042. 

 

Beaudry, P. and J. DiNardo.  “Is the Behavior of Hours Worked Consistent with Implicit Contract Theory?” Quarterly Journal of 

Economics August 1995; 110(3): 743-68 

 

Carrington, W. J., K. McCue and B. Pierce, "The Role of Employer-Employee Interactions in Labor Market Cycles: Evidence 

from the Self-Employed" Journal of Labor Economics 14(4) (October 1996): 571-602 

 

Bertola, Giuseppe, and Richard Rogerson. “Institutions and Labor Reallocation”  European-Economic-Review. June 1997; 41(6): 

1147-71  

 

Prendergast, Canice. “What Trade-Off of Risk and Incentives?” American Economic Review. Vol. 90 (2). p 421-25. May 2000.  

 

Guiso, L., L. Pistaferri, and F. Schivardi. “Insurance within the Firm”  Journal of Political Economy 2005, vol. 113, no. 5.  

http://web5.silverplatter.com/webspirs/doLS.ws?ss=Journal-of-Political-Economy+in+SO
http://web5.silverplatter.com/webspirs/doLS.ws?ss=Journal-of-Political-Economy+in+SO
http://web5.silverplatter.com/webspirs/doLS.ws?ss=Journal-of-Political-Economy+in+SO
http://web5.silverplatter.com/webspirs/doLS.ws?ss=Quarterly-Journal-of-Economics+in+SO
http://web5.silverplatter.com/webspirs/doLS.ws?ss=Quarterly-Journal-of-Economics+in+SO


 17 

 

Pries, Michael and Richard Rogerson. “Hiring Policies, Labor Market Institutions, and Labor Market Flows”  Journal of Political 

Economy. August 2005; 113(4): 811-39  

  

Devereux, P. ”Do Employers Provide Insurance against Low Frequency Shocks? Industry Employment and Industry Wages” 

Journal of Labor Economics, 2005, vol. 23, no. 2.  

 

Varejao, Jose and Pedro Portugal “Employment dynamics and the structure of labor adjustment costs” Journal of Labor 

Economics 25.1 (Jan 2007): p137(29). 

 

Johannes F. Schmieder and Till von Wachter  “Does Wage Persistence Matter for Employment Fluctuations? Evidence from 

Displaced Workers” American Economic Journal: Applied Economics, vol. 2, no. 3, July 2010, pp. 1-21  

 

 

10.  Effects of Employment Protection Laws (EPLs):  
 

Acemoglu, D. and J. D. Angrist "Consequences of Employment Protection? The Case of the Americans with Disabilities Act". 

Journal of Political Economy 109 (5) (October 2001): 915-957.  

 

Autor, D., J. Donohue III, and S. Schwab “The Costs of Wrongful-Discharge Laws”.  NBER working paper no. 9425, January 

2003.  

 

Autor, David H. "Outsourcing at Will: Unjust Dismissal Doctrine and the Growth of Temporary Help Employment". Journal of 

Labor Economics 21(1) (January 2003): 1-42. 

 

Acharya, Viral V., Ramin P. Baghai, and Krishnamurthy V. Subramanian. “Labor Laws and Innovation” NBER Working Paper 

No. 16484,  October 2010.  

 

►Jacob, Brian A.  “The Effect of Employment Protection on Worker Effort: Evidence from Public Schooling,” NBER Working 

Paper 15655, January 2010. 

 

►Dougherty, Sean, Veronica C. Frisancho Robles, and Kala Krishna. “Employment Protection Legislation and Plant-Level 

Productivity in India.”  NBER working paper no. 17693 (December 2011). 

 

 

 

C.  UNDERSTANDING WAGE DIFFERENTIALS BETWEEN JOBS AND WORKERS   

1. Compensating Differentials 

 

Smith, A. The Wealth of Nations, chapter 10, part 1.  

 

Rosen, S., "Hedonic Prices and Implicit Markets: Product Differentiation in Pure Competition," Journal of Political Economy, 

January/February 1974, 34-55.  

 

Brown, C., "Equalizing Differences in the Labor Market," Quarterly Journal of Economics, February 1980, 113-34. 

 

Hwang, Hae-shin, W. R. Reed and C. Hubbard, "Compensating Wage Differentials and Unobserved Productivity," Journal of 

Political Economy, 100, August 1992, 835-58. 

 

Kuhn, Peter. "Mandatory Notice", Journal of Labor Economics 10 (April 1992): 117-137. 

 

Murphy, K. and R. Topel, "Unemployment Risk and Earnings: Testing for Equalizing differences in the Labor Market" in K. 

Lang and J. Leonard, eds., Unemployment and the Structure of Labor Markets, Oxford: Basil Blackwell, 1987 pp. 103-

140.  

 

Gunderson, M. and D. Hyatt, "Do Injured Workers Pay for Reasonable Accomodation?", Industrial and Labor Relations Review, 

October 1996. 

 

Hwang,-Hae-shin; Dale T. Mortensen and Robert W. Reed. “Hedonic Wages and Labor Market Search” Journal of Labor 

Economics. October 1998; 16(4): 815-47  

 

Olson, C. "Do Workers Accept Lower Wages in Exchange for Health Benefits?" Journal of Labor Economics 20(2) (April 2002): 

S91-S114.  



 18 

 

Lang, Kevin and Sumon Majumdar. “The Pricing of Job Characteristics When Markets Do Not Clear: Theory and Policy 

Implications” International Economic Review. November 2004; 45(4): 1111-28.  

 

Gertler, P., M. Shah and S. Bertozzi. “Risky Business: The Market for Unprotected Commercial Sex”  Journal of Political 

Economy, 2005, vol. 113, no. 3 

 

Ashenfelter, O. “Measuring the Value of a Statistical Life: Problems and Prospects”. NBER working paper no. 11916,  January 

2006  

 

 

2. Education and Earnings 

 

(note—this is an abbreviated list; this topic will be covered in more depth in Economics 250B and C).  

 

Mincer, Jacob.  Schooling, Experience and Earnings.  

 

Spence, M. "Job Market Signalling", Quarterly Journal of Economics, 1973: 353-374.  

 

Griliches, Z. "Estimating the Returns to Schooling: Some Econometric Problems", Econometrica 1977. 

 

Willis, R. and S. Rosen, "Education and Self-Selection", Journal of Political Economy, 1979, part 2, pp. 507-36. 

 

Angrist, J. D. and A. B. Krueger, "Does Compulsory School Attendance Affect Schooling and Earnings?" Quarterly Journal of 

Economics 106 (Nov. 1991): 979-1014.  

 

Bound, John; David A. Jaeger, and Regina M. Baker. “Problems with Instrumental Variables Estimation When the Correlation 

between the Instruments and the Endogenous Explanatory Variable Is Weak” Journal of the American Statistical 

Association. Vol. 90 (430). p 443-50. June 1995.  

 

Ashenfelter, O. and C. Rouse, "Income, Schooling, and Ability: Evidence from a New Sample of Twins", Quarterly Journal of 

Economics 113 (Feb. 1998): 253-284.  

 

Card, David "The causal effect of education on earnings, in Ashenfelter, Orley and David Card, eds. Handbook of Labor 

Economics, 1999, vol. 3, Chapter 30 1999, vol. 3, Part A, pp 1801-1863.  

 

Bound, John; and David A. Jaeger. “Do Compulsory School Attendance Laws Alone Explain the Association between Quarter of 

Birth and Earnings?”  in Polachek, Solomon W., ed., Research in Labor Economics, vol. 19. Amsterdam; New York 

and Tokyo: Elsevier Science, JAI. p 83-108. 2000.  

 

Bedard, K. "Human Capital Versus Signalling Models: University Access and High School Drop-outs", Journal of Political 

Economy 109 (4) (August 2001): 749-775.  

 

►Jensen, Robert. “The (Perceived) Returns to Education and the Demand for Schooling” Quarterly Journal of Economics 

125(2) (May 2010): 515-548.  

 

Cunha, Flavio, Heckman, James J. and Schennach, Susanne M. (2010). "Estimating the Technology of Cognitive and 

Noncognitive Skill Formation." Econometrica 78(3): 883-931. 

 

Lochner, Lance J; Monge-Naranjo, Alexander . “The Nature of Credit Constraints and Human Capital” American Economic 

Review, vol. 101, no. 6, October 2011, pp. 2487-2529 

 

Carneiro, Pedro; Heckman, James J; Vytlacil, Edward J. “Estimating Marginal Returns to Education” American Economic 

Review, vol. 101, no. 6, October 2011, pp. 2754-81 

 

 

3. Training and Careers 

 

Overviews: 

 

Doeringer, P. and M. Piore.  Internal labor markets and manpower analysis  Armonk, N.Y. :  M.E. Sharpe, 1985.  

 

Gibbons, R. and M. Waldman. “Careers in Organizations: Theory and Evidence”.  In O. Ashenfelter and D. Card, eds., 

Handbook of Labor Economics, vol. 3B.  Amsterdam: Elsevier, 1999. pp. 2373-2437.  

 



 19 

 

 a) Theory-- On-the-Job Training: 

 

Ben Porath, Yoram. “The Production of Human Capital and the Life Cycle of Earnings” The Journal of Political Economy, Vol. 

75, No. 4, Part 1 (Aug., 1967), pp. 352-365  

 

Becker, G. Human Capital a theoretical and empirical analysis, with special reference to education.  Chicago : The University of 

Chicago Press, 1993. 

 

Lazear, Edward P. “Why Is There Mandatory Retirement?”Journal of Political Economy. Vol. 87 (6). p 1261-84. December 

1979.  

 

Hashimoto, M. and B. T. Yu, "Specific Capital, Employment Contracts, and Wage Rigidity" Bell Journal of Economics, Autumn 

1980.  

 

Grout, P. "Investment and Wages in the Absence of Binding Contracts: A Nash Bargaining Approach", Econometrica, 1984, pp. 

449-460.   

 

MacLeod, B. and J. Malcolmson, "Investments, Holdup and the Form of Market Contracts", American Economic Review 83 

(Sept. 1993): 811-837.  

 

Malcomson, James M. “Contracts, Hold-up, and Labor Markets”, Journal of Economic Literature 35 (December 1997): 1917-

1957.  

 

Carmichael, L. and B. MacLeod “ Multiskilling, Technical Change and the Japanese Firm”.  Economic Journal 103 (January 

1993): 142-60.  

 

Lazear, E. "Firm-Specific Human Capital: A Skill-Weights Approach" Journal of Political Economy 117(5) (October 2009): 

914-940.  

 

Poletaev, Maxim and Chris Robinson. “Human Capital Specificity: Evidence from the Dictionary of Occupational Titles and 

Displaced Worker Surveys, 1984-2000” . Journal of Labor Economics. Vol. 26 (3). p 387-420. July 2008.  

 

 

b) Theory-- Search and Matching:  

 

Burdett, K. "A Theory of Employee Job Search and Quit Rates". American Economic Review (March 1978): 212-220. 

 

Jovanovic, B. “Job Matching and the Theory of Turnover”. Journal of Political Economy 87(5) (October 1979): 972-990.  

 

Jovanovic, B. “Firm-Specific Capital and Turnover”. Journal of Political Economy  87(6) (December 1979): 1246-1260.  

 

Greenwald, B. “Adverse Selection in the Labour Market”. Review of Economic Studies 53 (1986): 325-347.  

 

McLaughlin, K. “A Theory of Quits and Layoffs with Efficient Turnover”. Journal of Political Economy 99 (1991): 1-29.  

 

Bernhardt, D. and D. Scoones,  “Promotion, Turnover, and Preemptive Wage Offers”  American Economic Review  83 (4)  (Sep., 

1993):  771-791. 

 

Bernhardt. D. “Strategic Promotion and Compensation”. Review of Economic Studies 62 (1995): 315-339.  

 

Shi, Shouyong. “Directed Search for Equilibrium Wage & Tenure Contracts”  Econometrica 77 (2) (2009): 561-584 

 

Guler, Bulent,  Fatih Guvenen, and Giovanni L. Violante “Joint-Search Theory: New Opportunities and New Frictions” NBER 

Working Paper No. 15011, May 2009 

 

Hagedorn, Marcus and Iourii Manovskii.  “Search Frictions and Wage Dispersion” unpublished paper, June 1, 2010.   

 

 

c) Theory—Learning: 

 

Harris, M. and B. Holmstrom. “A Theory of Wage Dynamics”. Review of Economic Studies 49 (1982): 315-333.  

 

MacDonald, G. “The Economics of Rising Stars”. American Economic Review 78(1) (March 1988): 155-66. 

 



 20 

Farber, H. and R. Gibbons, “Learning and Wage Dynamics” Quarterly Journal of Economics 111(4) (November 1996): 1007-47. 

 

Chiappori, P-A., B. Salanie and J. Valentin, "Early Starters versus Late Beginners" Journal of Political Economy 107(4) (August 

1999) 

 

Gibbons, R. and M. Waldman, "A Theory of Wage and Promotion Dynamics within Firms". Quarterly Journal of Economics 114 

(November 1999): 1321-1358. 

 

Altonji, J. and C. Pierret. “Employer Learning and Statistical Discrimination” Quarterly Journal of Economics, Vol. 116, No. 1. 

(Feb., 2001), pp. 313-350 

 

Lazear, E. “The Peter Principle:  A Theory of Decline”  Journal of Political Economy 112(1) (Feb. 2004): S141-S163.  

 

 

d) Evidence 

 

Medoff, James L; and Abraham, Katharine G. “Experience, Performance, and Earnings” Quarterly Journal of Economics. Vol. 

95 (4). p 703-36. December 1980.  

 

Murphy, K. M. and F. Welch, "Empirical Age-Earnings Profiles," Journal of Labor Economics 8, April 1990, 202-229. 

 

Topel, R., "Specific Capital, Mobility, and Wages: Wages Rise with Job Seniority," Journal of Political Economy, 99, February 

1991, 145-176. 

 

Topel, R.  and M. Ward “Job Mobility and the Careers of Young Men”. Quarterly Journal of Economics 107 (1992): 439-479.  

 

Farber, H. “The Analysis of Inter-Firm Worker Mobility”. Journal of Labor Economics 12 (1994): 554-593.  

 

Baker, G., M. Gibbs and B. Holmstrom, "The Internal Economics of the Firm: Evidence from Personnel Data", Quarterly 

Journal of Economics 109 (November 1994): 881-920. 

 

Baker, G., M. Gibbs and B. Holmstrom, "The Wage Policy of a Firm", Quarterly Journal of Economics 109 (November 1994): 

921-956. 

 

Neal, D. "Industry-Specific Capital : Evidence from Displaced Workers" Journal of Labor Economics 13 (October 1995): 653-

677.  

 

Parent, D. "Industry-Specific Capital and the Wage Profile: Evidence from the National Longitudinal Survey of Youth and the 

Panel Study of Income Dynamics". Journal of Labor Economics 18 (April 2000): 306-323. 

 

Altonji, J. and C. Pierret, “Employer Learning and Statistical Discrimination”. Quarterly Journal of Economics 116(1) (February 

2001): 313-350.  

 

von Wachter, Till, and Stefan Bender.  “In the Right Place at the Wrong Time: The Role of Firms and Luck in Young Workers' 

Careers” American Economic Review. Vol. 96 (5). p 1679-1705. December 2006.  

 

Buhai,-Sebastian; Portela,-Miguel; Teulings,-Coenraad-N; Vuuren,-Aico-Van “Returns to Tenure or Seniority?” CESifo Working 

Paper No. 2381, 2008.  

 

Kambourov, Gueorgui, and Iourii Manovskii. “Occupational Specificity of Human Capital” International Economic Review. Vol. 

50 (1). p 63-115. February 2009 

 

Kahn, Lisa, and Fabien Lange. “Employer Learning, Productivity, and the Earnings Distribution:  Evidence from Performance 

Measures”  mimeo, Yale University, August 6th, 2010.   

 

 e) More on Displaced Workers 

 

Ruhm, Christopher. “Are Workers Permanently Scarred by Job Displacements?” American Economic Review. March 1991; 

81(1): 319-24 AI: No 

 

Jacobson, Louis S; LaLonde, Robert J; and Sullivan, Daniel G. “Earnings Losses of Displaced Workers” American Economic 

Review. Vol. 83 (4). p 685-709. September 1993.  

 

Stevens, Ann Huff.  “Persistent Effects of Job Displacement: The Importance of Multiple Job Losses” Journal of Labor 

Economics. Vol. 15 (1). p 165-88. Part 1 January 1997.  



 21 

 

Chan, Sewin; and Stevens, Ann Huff.  “Job Loss and Employment Patterns of Older Worker” Journal of Labor Economics. Vol. 

19 (2). p 484-521. April 2001.  

 

Rogerson,-Richard; Schindler,-Martin  “The Welfare Costs of Worker Displacement” Journal of Monetary Economics. 

September 2002; 49(6): 1213-34  

 

Jacobson, Louis; Lalonde, Robert J; and Sullivan, Daniel. “The Impact of Community College Retraining on Older Displaced 

Workers: Should We Teach Old Dogs New Tricks?” Industrial and Labor Relations Review. Vol. 58 (3). p 398-415. 

April 2005.  

 

Sullivan, Daniel, and Till von Wachter, “Job Displacement and Mortality: An Analysis using Administrative Data”  Quarterly 

Journal of Economics  124(3) (August 2009): 1265-1306.  

 

Von Wachter, Till, Jae Song and Joyce Manchester.  “Long-term Earnings Losses due to Mass Layoffs during the 1982 

Recession:  An Analysis using U.S. Administrative Data from 1974 to 2004”.  Columbia University, Department of 

Economics, Discussion Papers: 0708-16. 2008. 

 

Oreopoulos, Philip; Page, Marianne; Stevens, Ann Huff . “The Intergenerational Effects of Worker Displacement”  Journal of 

Labor Economics. Vol. 26 (3). p 455-83. July 2008.  

 

►Davis, Steven J. and Till M. von Wachter. “Recessions and the Cost of Job Loss”  NBER working paper no. #17638, 

December 2011.  

 

 

4. Immigrant Assimilation and Immigrant Selection  

 

Chiswick, B., "The Effect of Americanization on the Earnings of Foreign Born Men", Journal of Political Economy 86 (1978): 

897-921.  

 

Borjas, G. "Assimilation, Changes in Cohort Quality, and the Earnings of Immigrants", Journal of Labor Economics 3 (1985): 

463-489.  

 

Borjas, George. “Self-Selection and the Earnings of Immigrants” American Economic Review. September 1987; 77(4): 531-53 

(see also comment and reply, AER March 1990).   

 

Duleep, H. O. and M. Regets, "Measuring Immigrant Wage Growth Using Matched CPS Files", Demography. May 1997; 34(2): 

239-49.  

 

Baker, M. and D. Benjamin, "The Role of the Family in Immigrants" Labor Market Activity: An Evaluation of Alternative 

Explanations", American Economic Review 87 (September 1997): 705-727. 

 

Duleep, H. O. and M. Regets, " Immigrants and Human-Capital Investment American EconomicReview. May 1999; 89(2): 186-

91  

 

Blau, F. et al., "The Role of the Family in Immigrants' Labor-Market Activity: An Evaluation of Alternative Explanations: 

Comment". American Economic Review 93(1) (March 2003): 429-447. 

 

Chiquiar, D. and G. Hanson. “International Migration, Self-Selection, and the Distribution of Wages: Evidence from Mexico and 

the United States” Journal of Political Economy, 2005, vol. 113, no. 2] 

 

Lubotsky, D. "Chutes or Ladders? A Longitudinal Analysis of Immigrant Earnings". Journal of Political Economy October 2007; 

115(5): 820-67  

 

Antecol, H., P. Kuhn and S. Trejo. “Assimilation via Prices or Quantities?  Sources of Immigrant Earnings Growth in Australia, 

Canada and the United States”.  Journal of Human Resources 41(4) (Fall 2006): 821-840.   

 

Blau, Francine, Lawrence M. Kahn, and Kerry L. Papps.  “Gender, Source Country Characteristics and Labor Market 

Assimilation Among Immigrants: 1980-2000” NBER Working Paper No. 14387,  October 2008 

 

Gould, Eric and Omer Moav.   “When is “Too Much” Inequality Not Enough? The Selection of Israeli Emigrants” unpublished 

paper, Hebrew University of Jerusalem, 2008 

 

Grogger, Jeffrey, and Gordon H.Hanson. “Income Maximization and the Selection and Sorting of International Migrants” 

Journal of Development Economics, vol. 95, no. 1, May 2011, pp. 42-57  



 22 

 

Borjas, George J.  and Rachel M. Friedberg. “Recent Trends in the Earnings of New Immigrants to the United States” NBER 

Working Paper No. 15406, October 2009 

 

►McKenzie, David and Dean Yang. “Experimental Approaches in Migration Studies” IZA discussion paper no 5125 (August 

2010) forthcoming in: Handbook of Research Methods in Migration 

 

 

5. Racial and Ethnic Wage Differentials 
 

Overviews:  

 

Fryer, Roland G. Jr. “Racial Inequality in the 21st Century: The Declining Significance of Discrimination” chapter 10 in Orley 

Ashenfelter and David Card, eds., Handbook of Labor Economics, vol. 4B.  Amsterdam:  North Holland, 2010, pp.  

855-971. 

 

 

a. Theory/Background.  

 

Becker, G.  The Economics of Discrimination 2d ed. Chicago, University of Chicago Press, 1971.  

 

Goldberg, M.  S.  “Discrimination, Nepotism and Long-Run Wage Differentials”.  Quarterly Journal of Economics (May 1982): 

307-319.  

 

Lundberg, S. and R. Startz. “Private Discrimination and Social Intervention in Competitive Labor Markets” American Economic 

Review  June 1983; 73(3): 340-47 

 

Lang, Kevin, “A Language Theory of Discrimination” Quarterly Journal of Economics. May 1986; 101(2): 363-82 

 

Lang, Kevin, Michael Manove, and William T. Dickens. “Racial Discrimination in Labor Markets with Posted Wage Offers”. 

American Economic Review September 2005; 95(4): 1327-40  

 

Austen-Smith, David; Fryer, Roland G. “An Economic Analysis of  ‘Acting White’” Quarterly Journal of Economics, Volume 

120, Number 2, May 2005, pp. 551-583(33) 

 

Lang, Kevin. Poverty and Discrimination Princeton and Oxford: Princeton University Press, 2007.  

 

►Healy, Paul J. “Group Reputations, Stereotypes, and Cooperation in a Repeated Labor Market” American Economic Review 

97(5): (December 2007): 1751-1773.   

 

►Filippin, Antonio and Francesco Guala. “Costless Discrimination and Unequal Achievements in a Labour Market Experiment”  

IZA DP No. 6187, December 2011.  
 

 

b. Evidence.  

 

Neal, D. and W. Johnson, "The Role of Pre-Market Factors in Black-White Wage Differences" Journal of Political Economy. 

October 1996; 104(5): 869-95  

 

Trejo, S. "Why Do Mexican Americans Earn Low Wages?" Journal of Political Economy, Vol. 105, No. 6, December 1997.  

 

►Fershtman, C., and Gneezy, U. “Discrimination in a Segmented Society: An Experimental Approach,” Quarterly Journal of 

Economics, February 2001, 351-377.  

 

►Bertrand, Marianne and Sendhil Mullainathan. "Are Emily And Greg More Employable Than Lakisha And Jamal? A Field 

Experiment On Labor Market Discrimination," American Economic Review, 2004, v94(4,Sep), 991-1013. 

 

Fryer, R. and S. Levitt. “Testing for Racial Differences in the Mental Ability of Young Children”, NBER working paper no. 

12066, 2006.  

 

Goldsmith, Arthur H., Darrick Hamilton, and William Darity Jr. “From Dark to Light” Journal of Human Resources, Fall 2007, 

Vol. 42 Issue 4, p701-738, 

 

Charles, Kerwin Kofi and Charles Guryan. “Prejudice and Wages:  An Empirical Assessment of Becker’s The Economics of 

Discrimination.  Journal of Political Economy 116(5) (October 2008): 773-809.  



 23 

 

Levine, Ross, Alexey Levkov, and Yona Rubinstein. “Racial Discrimination and Competition” NBER Working Paper No. 14273, 

August 2008 

 

Fryer, Roland G., Lisa Kahn, Steven D. Levitt, and Jorg L. Spenkuch. “The Plight of Mixed Race Adolescents” NBER Working 

Paper No. 14192, July 2008 

 

Naidu, Suresh. "Recruitment Restrictions and Labor Markets: Evidence from the Post-Bellum U. S. South" Princeton University 

Industrial Relations Section working paper no. 544, December 2008. 

 

Charles, Kerwin Kofi, Erik Hurst, and Nikolai Roussanov, “Conspicuous Consumption and Race”  Quarterly Journal of 

Economic 114(2) (May 2009):  425-468.  

 

Chay, Kenneth, Jonathan Guryan, and Bhashkar Mazumder. “Birth Cohort and the Black-White Achievement Gap: The Roles of 

Access and Health Soon After Birth” NBER Working Paper No. 15078, June 2009 

 

Giuliano, Laura, David I. Levine, and Jonathan Leonard. Manager Race and the Race of New Hires” Journal of Labor 

Economics, 2009, vol. 27, no. 4 

 

►Price, Joseph and Justin Wolfers. “Racial Discrimination Among NBA Referees” The Quarterly Journal of Economics (2010) 

125(4): 1859-1887 

 

►Rooth, Dan-Olof. “Automatic Associations and Discrimination in Hiring:  Real World Evidence.” Labour Economics, vol. 17, 

no. 3, June 2010, pp. 523-34 

 

►Parsons, Christopher, Johan Sulaeman, Michael Yates, and Daniel S. Hamermesh. “Strike Three:  Discrimination, Incentives 

and Evaluation”.  American Economic Review 101(4) June 2011.   

 

 

c. Policies:  

 

Leonard, J. "The Impact of Affirmative Action on Employment", Journal of Labor Economics 2 (Oct. 1984): 439-464.  

 

►Heckman, James J. and Brooks S. Payner, “Determining the Impact of Federal Antidiscrimination Policy on the Economic 

Status of Blacks: A Study of South Carolina”.  American Economic Review March 1989; 79(1): 138-77.  

 

Schotter, A. and K. Weigelt. “Asymmetric Tournaments, Equal Opportunity Laws, and Affirmative Action: Some Experimental 

Results”. Quarterly Journal of Economics 107(2) (May 1992): 511-540. 

 

Coate, S. and G. Loury "Will Affirmative-Action Policies Eliminate Negative Stereotypes?", American Economic Review 83 

(December 1993): 1220-1240.  

 

Holzer, Harry and David Neumark, “Are Affirmative Action Hires Less Qualified?” Journal of Labor Economics 17 July 1999 

534-569.  

 

Corns and Schotter “Can Affirmative Action be Cost-Effective?”  American Economic Review 89 (March 1999): 291-305.    

 

Arcidiacono, Peter. “Affirmative Action in Higher Education:  How Do Admission and Financial Aid Rules Affect Future 

Earnings?” Econometrica, Vol. 73 (5). p 1477-1524. September 2005. 

 

Hanushek, Eric A. and Steven G. Rivkin. “School Quality and the Black-White Achievement Gap”  NBER working paper no. 

w12651, Oct 2006.   

 

►Rothstein, Jesse and Albert H. Yoon. “Affirmative Action in Law School Admissions: What Do Racial Preferences Do?” 

NBER Working Paper No. 14276, August 2008 

 

Rothstein, Jesse and Albert H. Yoon..”Mismatch in Law School” NBER Working Paper No. 14275, August 2008.  

 

Bertrand, Marianne, Rema Hanna, and Sendhil Mullainathan. “Affirmative Action in Education: Evidence From Engineering 

College Admissions in India” NBER Working Paper No. 13926, April 2008.  

 

Arcidiacono, Peter,  Esteban M. Aucejo, Hanming Fang, Kenneth I. Spenner . “Does Affirmative Action Lead to Mismatch? A 

New Test and Evidence” NBER Working Paper No. 14885, April 2009.  

 



 24 

►Calsamiglia, C., J. Franke, and P. Rey-Biel (2009), “The Incentive Effects of Affirmative Action in a Real-Effort 

Tournament,” mimeo.  document 

 

Pope, Devin G. and Justin R. Sydnor. “Implementing Anti-discrimination Policies in Statistical Profiling Models” American 

Economic Journal: Economic Policy (2011) 3(3), 206-231. 

 

►Aaronson, Daniel and Bhaskar Mazumder. “The Impact of Rosenwald Schools on Black Achievement”  Journal of Political 

Economy 119 (5) (October 2011), pp. 821-887.  

 

►Frisancho Robles, Veronica C., and Kala Krishna.  “Affirmative Action in Higher Education in India: Targeting, Catch Up, 

and Mismatch at IIT-Delhi” NBER working paper no. 17727 (January 2012) 

 

 

 

 

6. Gender Wage Differentials 

 

a.  Background/Overviews 

 

Goldin, C. Understanding the Gender Gap: An Economic History of American Women, New York, Oxford University Press: 

1990. 

 

Blau, F.  and L.  Kahn, “Gender Differences in Pay”.  Journal of Economic Perspectives 14(4) (Fall 2000): 75-100.  

 

Bertrand, Marianne.  “New Perspectives on Gender”, chapter 17 in Orley Ashenfelter and David Card, eds., Handbook of Labor 

Economics, vol. 4B.  Amsterdam:  North Holland, 2010. pp.  1543-1590 

 

b. Theory 

 

Robinson, Joan.  The Economics of Imperfect Competiton  London:  MacMillan 1938., chapter 26.  document 

 

Mincer, J. and S. Polachek, "Family Investments in Human Capital: Earnings of Women", Journal of Political Economy, 1974, 

supplement, pp. S76-S108.  

 

Polachek, S. "Occupational Self-Selection: A Human Capital Approach to Sex Differences in Occupational Structure", Review of 

Economics and Statistics, Feb. 1981.  

 

Kuhn, P. "Demographic Groups and Personnel Policy" Labour Economics, June 1993. 

 

Siow, A. “Differential Fecundity, Markets and Gender Roles”, Journal of Political Economy 106 (April 1998): 334-354.  

 

Francois, Patrick. “Gender Discrimination without Gender Difference: Theory and Policy Responses” Journal of Public 

Economics, April 1998; 68(1): 1-32 

 

 

c. Evidence 

 

Mincer, J. and H. Ofek, "Interrupted Work Careers: Depreciation and Restoration of Human Capital", Journal of Human 

Resources, 1982: pp. 3-24. 

 

England, P. "The Failure of Human Capital Theory to Explain Occupational Sex Segregation", Journal of Human Resources, 

1982: 358-370 (see also reply by Polachek and rejoinder by England in JHR, Summer 1985.  

 

McDowell, John M. “Obsolescence of Knowledge and Career Publication Profiles: Some Evidence of Differences among Fields 

in Costs of Interrupted Careers” American Economic Review. Vol. 72 (4). p 752-68. September 1982.  

 

England, P. et al., "Explaining Occupational segregation and Wages: Findings from a Model with fixed Effects", American 

Sociological Review, August 1988. 

 

Pitt, Mark M; Rosenzweig, Mark R; Hassan, Md. Nazmul.  “Productivity, Health, and Inequality in the Intrahousehold 

Distribution of Food in Low-Income Countries” American Economic Review. Vol. 80 (5). p 1139-56. December 1990.  

 

Brown, C. And M. Corcoran, “Sex-Based Differences in School Content and the Male-Female Wage Gap”, Journal of Labor 

Economics 3 (July 1997): 431-465.  

 

http://www.econ.ucsb.edu/~pjkuhn/Ec250A/Readings/CalsamigliaFranke&Rey.pdf
http://www.econ.ucsb.edu/~pjkuhn/Ec250A/Readings/RobinsonCh26.pdf


 25 

►Goldin, C. and C. Rouse. “Orchestrating Impartiality: The Impact of ‘Blind’ Auditions on Female Musicians” American 

Economic Review September 2000; 90(4): 715-41 

 

Blau, F. and L. Kahn: “Understanding International Differences in the Gender Pay Gap” Journal of Labor Economics 21(1); 

(January 2003): 106-144.  

Gneezy, U., M. Niederle, and A. Rustichini “Performance in competitive environments: Gender differences,” Quarterly Journal 

of Economics, August 2003, p. 1049-1074.  

Gneezy, U., and A. Rustichini “Gender and competition at a young age,” American Economic Review, May 2004, 377-381.  

Goldin, C. “The Quiet Revolution that Transformed Women’s Employment, Education and Family”.  NBER working paper no. 

11953, 2006.  

 

Hirsch, Schank and Schnabel:  "Gender Differences in Labor Supply to Monopsonistic Firms: An Empirical Analysis Using 

Linked Employer-Employee Data from Germany”  IZA working paper no. 2443 (November 2006) 

 

Black, Sandra E. and Alexandra Spitz-Oener. “Explaining Women's Success: Technological Change and the Skill Content of 

Women's Work” NBER working paper no. w13116, May 2007  

 

Niederle, Muriel, and Lise Vesterlund. “Do Women Shy Away from Competition?  Do Men Compete Too Much?” Quarterly 

Journal of Economics, Aug2007, Vol. 122 Issue 3, p1067-1101 

 

Paarsch, Harry J. and Bruce S. Shearer. “Do women react differently to incentives? Evidence from experimental data and payroll 

records” European Economic Review, vol. 51, no. 7, October 2007, pp. 1682-1707  

 

Niederle, Muriel, and  Alexandra Yestrumskas. “Gender Differences in Seeking Challenges: The Role of Institutions” NBER 

Working Paper: 13922, 2008. 

Gneezy, U, Leonard, K.L. and List, J.A. (2008) “Gender Differences in Competition: Evidence from a Matrilineal and a 

Patriarchal Society.” Econometrica.  

Olivetti, Claudia and Barbara Petrongolo. “Unequal Pay or Unequal Employment? A Cross-Country Analysis of Gender Gaps” 

Journal of Labor Economics. Vol. 26 (4). p 621-54. October 2008.  

 

►Olivetti, Claudia and Barbara Petrongolo. “Gender Gaps across Countries and Skills: Supply, Demand and the Industry 

Structure” IZA DP No. 5935, August 2011.  

 

Lin, Ming-Jen, and Luoh, Ming-Ching. “Can Hepatitis B Mothers Account for the Number of Missing Women?  Evidence from 

Three Million Newborns in Taiwan”.  American Economic Review 98(5) (December 2008): 2259-2273.  

 

Oaxaca, Ronald, and Michael Ransom. " New Market Power Models and Sex Differences in Pay ", Princeton Industrial Relations 

Section working paper no. 540, December 2008. document 

 

Dahl, Gordon, and Enrrico Moretti. "The Demand for Sons" Review of Economic Studies, vol. 75, no. 4, October 2008, pp. 

1085-1120. 

 

Weber, Andrea and Christine Zulehner. “Competition and Gender Prejudice: Are Discriminatory Employers Doomed to Fail?” 

IZA working paper no. 4526,  October 2009.   

 

►Carrell, Scott, Marianne E. Page, and James E. West. “Sex and Science: How Professor Gender Perpetuates the Gender Gap” 

Quarterly Journal of Economics 125(3) (August 2010): 1101-1144.  

 

Barth, Erling, and Harald /Dale-Olsen, “Monopsonistic Discrimination, Worker Turnover, and the Gender Wage Gap”  IZA 

discussion paper 3930, January 2009 (forthcoming in Labour Economics).  

 

Weinberger, Catherine, and Peter Kuhn, “The Narrowing of the U.S. Gender Earnings Gap, 1959-1999: A Cohort-Based 

Analysis” Industial and Labor Relations Review, April 2010 (Vol. 63, No. 3), pp. 384-406.  

 

Bertrand, Marianne; Goldin, Claudia; Katz, Lawrence F. ”Dynamics of the Gender Gap for Young Professionals in the Financial 

and Corporate Sectors”.  American Economic Journal: Applied Economics, vol. 2, no. 3, July 2010, pp. 228-55 

 

Booth, Alison L.  and Andrew Leigh. “Do Employers Discriminate by Gender? A Field Experiment in Female-Dominated 

Occupations”  IZA discussion paper no. 4690 (January 2010).  

 

Weinberger, Catherine.  “In Search of the Glass Ceiling”.  Unpublished paper, UCSB.   

 

http://www.irs.princeton.edu/pubs/pdfs/540.pdf


 26 

Reuben, Ernesto, Pedro Rey-Biel, Paola Sapienza, and Luigi Zingales. “The Emergence of Male Leadership in Competitive 

Environments” IZA DP No. 5300, November 2010.  

 

►Kuhn, Peter, and Marie Claire Villeval. “"Do Women Prefer a Co-operative Work Environment?", available on my website.  

 

Bertrand, Marianne, and Jessica Pan.  “The Trouble with Boys: Social Influences and the Gender Gap in Disruptive Behavior” 

NBER working paper no. 17541, October 2011.  

 

►Kuhn, Peter and Kailing Shen. “Gender Discrimination in Job Ads:  Theory and Evidence”, NBER working paper no. 17453 

(September 2011).   

 

 

 

d. Policies 

 

Johnson, G. and G. Solon, "Estimates of the Direct Effects of Comparable Worth Policy", American Economic Review, Dec. 

1986.  

 

England, P. Comparable Worth: Theories and Evidence, Aldine De Gruyter, New York: 1992.  

 

Waldfogel, J.  “The Family Gap for Young Women in the United States and Britain: Can Maternity Leave Make a Difference?” 

Journal of Labor Economics 16 (July 1998): 505-545.  

 

Ruhm, Christopher. “Tte Economic Consequences of Parental Leave Mandates: Lessons from Europe” Quarterly Journal of 

Economics. February 1998; 113(1): 285-317  

 

►Lalive, Rafael and Josef Zweimüller. “How Does Parental Leave Affect Fertility and Return to Work? Evidence from Two 

Natural Experiments” The Quarterly Journal of Economics (2009) 124(3): 1363-1402 

 

►Rossin-Slater, Maya, Christopher J. Ruhm, Jane Waldfogel. “The Effects of California's Paid Family Leave Program on 

Mothers' Leave-Taking and Subsequent Labor Market Outcomes” NBER working paper no. 17715 (December 2011). 

 

Basu, Kaushik. “The Economics and Law of Sexual Harrassment in the Workplace”.  Journal of Economic Perspectives 17(3) 

(Summer 2003): 141-157.  

 

Niederle, Muriel, Carmit Segal and Lise Vesterlund. “How Costly is Diversity? Affirmative Action in Light of Gender 

Differences in Competitiveness” NBER Working Paper No. 13923, April 2008.  

 

 

6. Sexual Orientation and Wages 

 

Badgett, M.V. Lee. 1995. “The Wage E¤ects of Sexual Orientation Discrimination” Industrial and Labor Relations Review, Vol. 

48, No. 4 (July), pp. 726.39. 

 

Allegretto, Sylvia A., and Michelle M. Arthur. 2001. “An Empirical Analysis of Homosexual/Heterosexual Male Earnings 

Differentials: Unmarried and Unequal?” Industrial and Labor Relations Review, Vol. 54, No. 3 (April), pp. 631.46. 

 

Blandford, J. “The Nexus of Sexual Orientation and Gender in the Determination of Earnings” Industrial and Labor Relations 

Review 56(4) (July 2003): 622-642.  

 

Black, Dan A., Hoda R. Makar, Seth G. Sanders, and Lowell J. Taylor. 2003. “The Earnings E¤ects of Sexual Orientation” 

Industrial and Labor Relations Review, Vol. 56, No. 3 (April), pp. 449.69. 

 

Carpenter, Christopher. 2005. “Self-Reported Sexual Orientation and Earnings: Evidence from California” Industrial and Labor 

Relations Review, Vol. 58, No. 2 (January), pp. 258.73. 

 

Black, Dan A., Seth G. Sanders, and Lowell J. Taylor. 2007. “The Economics of Lesbian and Gay Families”.Journal of 

Economic Perspectives, Vol. 21, No. 2 (Spring), pp. 53.70. 

 

Antecol, Heather, Anneke Jong, and Michael Steinberger. 2008. “The Sexual Orientation Wage Gap: The Role of Occupational 

Sorting and Human Capital” Industrial and Labor Relations Review, Vol. 61, No. 4 (July), pp. 518.43. 

 

 



 27 

7. Other Wage Differentials 

 

Krueger, Alan B., and Lawrence Summers. “Efficiency Wages and the Inter-industry Wage Structure”. Econometrica. March 

1988; 56(2): 259-93 

 

Brown, Charles, and James Medoff. “The Employer Size-Wage Effect”  Journal of Political Economy October 1989; 97(5): 

1027-59 

 

Burdett, Kenneth, and Dale T. Mortensen. “Wage Differentials, Employer Size, and Unemployment” International Economic 

Review. May 1998; 39(2): 257-73  

 

Brown, Charles, and James L. Medoff.  “Firm Age and Wages”  Journal of Labor Economics. July 2003; 21(3): 677-97 

 

 

Hamermesh, Daniel S., and Jeff Biddle. “Beauty and the Labor Market” American Economic Review. December 1994; 84(5): 

1174-94  

 

Biddle, Jeff E. and Daniel S. Hamermesh. “Beauty, Productivity, and Discrimination: Lawyers' Looks and Lucre” Journal of 

Labor Economics. January 1998; 16(1): 172-201 

 

Mobius, M., and T. Rosenblatt. “Why Beauty Matters” American Economic Review 96 (1)  (March 2006): 222-235.  

 

Hamermesh, Daniel.  Beauty Pays:  Why Attractive People are More Successful.  Princeton, N.J.: Princeton U Press, 2011. 

 

 

Case, A. and C Paxson, “Stature and Status:  Height, Ability and Labor Market Outcomes” Journal of Political Economy 116(3) 

(June 2008): 499- 532.  

 

 

Kuhn, P. and C. Weinberger. “Leadership Skills and Wages” Journal of Labor Economics 23(3), July 2005. pp. 395-436.  

 

Rueback, C., J. Harrington and R. Moffitt. “Handedness and Earnings” NBER working paper no. 12387 (July 2006).  

 

Borghans, L., B. ter Weel, and B. Weinberg. “People People:  Social Capital and the Labor Market Outcomes of 

Underrepresented Groups”  NBER working paper no. 11986 (January 2006).  

 

►Carpenter, Jeff, Stephen Burks, Lorenz Goette and Aldo Rustichini. “Cognitive Skills Explain Economic Preferences, Strategic 

Behavior and Job Attachment” (IZA DP No. 3609 now forthcoming in PNAS).  

 

 

►Cornaglia, Francesca and  Naomi E. Feldman. “Productivity, Wages, and Marriage:  The Case of Major League Baseball” IZA 

DP No. 5695, May 2011.  

 

 

 

D. UNDERSTANDING THE CHANGING U.S. WAGE DISTRIBUTION 

 

1. More facts about wage trends 

 

Lemieux, T. “Increasing Residual Wage Inequality:  Composition Effects, Noisy Data, or Rising Demand for Skill?” American 

Economic Review 96(3) (June 2006): 461-498.  

 

Goldin, Claudia and Lawrence F. Katz.  “Long-Run Changes in the U.S. Wage Structure: Narrowing, Widening, Polarizing” 

NBER working paper no. w13568, Nov. 2007  

 

Lemieux, Thomas. “The Changing Nature of Wage Inequality” NBER working paper no. 13523, Oct. 2007  

 

Lemieux, Thomas, W. Bentley MacLeod and Daniel Parent. “Performance Pay and Wage Inequality” Quarterly Journal of 

Economics 124(1) (February 2009): 1-50.  

 

Anand, Sudhir and Paul Segal. “What Do We Know About Global Income Inequality?” Journal of Economic  

Literature 46(1) (March 2008): 57-94.  

 

►Kopczuk, Wojciech, Emmanuel Saez, and Jae Song. “Earnings Inequality and Mobility in the United States: Evidence from 

Social Security Data Since 1937”  Quarterly Journal of Economics 125(1) (February 2010): 91-128.  



 28 

 

Heathcote, Jonathan, Kjetil Storesletten and Giovanni L. Violante. “The Macroeconomic Implications of Rising Wage Inequality 

in the United States” Journal of Political Economy, 118:681–722, August 2010 

 

 

2. Rising Inequality or Rising Instability?   

 

Gottschalk, Peter; and Robert Moffitt. “The Growth of Earnings Instability in the U.S. Labor Market” Brookings Papers on 

Economic Activity. 1994 (2), pp. 217-54..  

 

Buchinsky, Moshe; and Jennifer Hunt. “Wage Mobility in the United States” Review of Economics and Statistics. Vol. 81 (3). p 

351-68. August 1999.  

 

Gottschalk, Peter; and Robert Moffitt. “Trends in the Transitory Variance of Earnings in the United States” Economic Journal. 

Vol. 112 (478). p C68-73. March 2002.  

 

Gottschalk, Peter; and Robert Moffitt. “Changes in Job Instability and Insecurity Using Monthly Survey Data” Journal of Labor 

Economics. Vol. 17 (4). p S91-126. Part 2 October 1999.  

 

Farber, Henry S. “Employment Insecurity:  The Decline in Worker-Firm Attachment in the United States” Princeton University 

Industrial Relations Section, working paper no. 530, July 2008.  

 

Kambourov, Gueorgui; and Iourii Manovskii, “Occupational Mobility and Wage Inequality” Review of Economic Studies. Vol. 

76 (2). p 731-59. April 2009 

 

 

3. Institutional Factors:  Effects of Minimum Wage Laws, Unions and Performance Pay on the Wage Distribution  

 

DiNardo, J., N. Fortin, and T. Lemieux (1996). Labor market institutions and the distribution of wages, 1973-1992: A 

semiparametric approach. Econometrica 65 (5), 1001–1046. 

 

Teulings, Coen. “Wage Dispersion and Institutions: An Alternative Explanation” Research in labor economics. Volume 17. JAI 

Press, 1998. 

 

Lee, David. S. (1999). Wage inequality in the united states during the 1980s: Rising dispersion or falling minimum wage? 

Quarterly Journal of Economics 114 (3), 977–1023. 

 

Teulings, Coen. “Aggregation Bias in Elasticities of Substitution and the Minimum Wage Paradox” International Economic 

Review. May 2000; 41(2): 359-98.  

 

Teulings, Coen. “The Contribution of Minimum Wages to Increasing Wage Inequality” Economic Journal. October 2003; 

113(490): 801-33  

 

Dickens, R. and A. Manning (2004a). Has the national minimum wage reduced wage inequality? Journal of the Royal Statistical 

Society, Series C 164 (4), 613–626. 

 

Dickens, R. and A. Manning (2004b). Spikes and spill-overs: The impact of the national minimum wage on the Wage 

Distribution in a Low-Wage Sector. Economic Journal. Vol. 114 (494). p C95-101. March 2004.  

 

Teulings, Coen. “Comparative Advantage, Relative Wages, and the Accumulation of Human Capital”   Journal of Political 

Economy. April 2005; 113(2): 425-61  

 

►Lemieux, Thomas; MacLeod, W Bentley; Parent, Daniel “Performance Pay and Wage Inequality” Quarterly Journal of 

Economics, vol. 124, no. 1, February 2009, pp. 1-49 

 

Dustmann, Christian, Johannes Ludsteck, and Uta Schonberg.  “Revisiting the German Wage Structure” Quarterly Journal of 

Economics May 2009, Vol. 124, No. 2, Pages 843-881 

 

►Autor, David H.,  Alan Manning, and Christopher L. Smith. “The Contribution of the Minimum Wage to U.S. Wage Inequality 

over Three Decades: A Reassessment”  NBER working paper no. 16533, November 2010.   

 

 

http://web5s.silverplatter.com/webspirs/doLS.ws?ss=International-Economic-Review+in+SO
http://web5s.silverplatter.com/webspirs/doLS.ws?ss=International-Economic-Review+in+SO


 29 

4.  Effects of Immigration  

 

a) Theory 

 

Jones, R. W. "The Structure of Simple General-Equilibrium Models", Journal of Political Economy, December 1965.  

 

Ruffin, R. "Trade and Factor Movements with Three Factors and Two Goods", Economics Letters, 1981, pp. 177-82. 

 

Gerking, S. and J. Mutti, "Factor Rewards and the International Migration of Unskilled Labor: A Model with Capital Mobility", 

Journal of International Economics, 1983, pp. 367-80. 

 

Kuhn, Peter,  and Carol McAusland. . “Consumers and the brain drain: Product and process design and the gains from 

emigration”  Journal of International Economics 78 (2) (July 2009): 287–291.  

 

Borjas, George J. The Analytics of the Wage Effect of Immigration NBER Working Paper No. 14796, March 2009. 

 

 

 

b) Evidence 

 

Card, D. "The Impact of the Mariel Boatlift on the Miami Labor Market", Industrial and Labor Relations Review 43 (January 

1990): 245-58.  

 

Lalonde, R. J., and R. Topel, "Labor Market Adjustments to Increased Immigration", in J. Abowd and R. Freeman, eds., 

Immigration, Trade, and the Labor Market, Chicago, University of Chicago Press, 1991. document 

 

Topel, R. "Regional Labor Markets and the Determinants of Wage Inequality", American Economic Review 84(2), May 1994, 

pages 17-22. 

 

Card, David. “Immigrant inflows, native outflows, and the local labor market impacts of higher immigration”.  Journal of Labor 

Economics 19: 22-64.  (2001).  

 

Borjas, G. "The Labor Demand Curve Is Downward Sloping: Re-examining the Impact of Immigration on the Labor Market". 

Quarterly Journal of Economics 118(4) (November 2003): 1335-1374.   

 

Ottaviano, G. and G. Peri. “Rethinking the Gains from Immigration:  Theory and Evidence from the U.S.” NBER working paper 

no. 11672, September 2005.  

 

Freeman, R. B. “People Flows in Globalization” Journal of Economic Perspectives 20(2) (Spring 2006): 145-170.  

 

Hanson, Gordon H. “Illegal Immigration from Mexico to the United States”  Journal of Economic Literature  44(4) (December 

2006): 869-924.   

 

Borjas, George J., Jeffrey Grogger and Gordon H. Hanson. “Immigration and African-American Employment Opportunities: The 

Response of Wages, Employment, and Incarceration to Labor Supply Shocks” NBER working paper no. w12518, Sept. 

2006   

 

Cortes, Patricia.  “The Effect of Low-Skilled Immigration on U.S. Prices:  Evidence from CPI Data”.  Journal of Political 

Economy 116(3) (June 2008): 381-422.  

 

Card, David. “Immigration and Inequality” American Economic Review 99(2) (May 2009): 1-21. 

 

Peri, Giovanni; and Chad Sparber. “Task Specialization, Immigration, and Wages” American Economic Journal: Applied 

Economics. Vol. 1 (3). p 135-69. July 2009. 

 

Peri, Giovanni and Francisco Requena. “The Trade Creation Effect of Immigrants: Evidence from the Remarkable Case of 

Spain” NBER working paper no. 15625 (December 2009) 

 

Peri, Giovanni , Rethinking the Area Approach:  Immigrants and the Labor Market in California, 1960-2005.  NBER working 

paper no. 16217 (July 2010) 

 

►Aydemir, Abdurrahman and George J. Borjas “Attenuation Bias in Measuring the Wage Impact of Immigration” NBER 

working paper no. 16229 (July 2010).   

 

http://www.econ.ucsb.edu/~pjkuhn/Ec250A/Readings/Lalonde&Topel1991.pdf


 30 

►Lewis, Ethan. “Immigration, Skill Mix, and Capital Skill Complementarity” The Quarterly Journal of Economics (2011) 

126(2): 1029-1069 (May) 

 

►Borjas, George J. , Jeffrey Grogger, Gordon H. Hanson “Substitution Between Immigrants, Natives, and Skill Groups” NBER 

working paper no. 17461 (September 2011) 

 

 

5. Effects of Other Supply Shocks 

 

Welch, F. “Effects of Cohort Size on Earnings: The Baby Boom Babies’ Financial Bust”.  Journal of Political Economy 87(5) 

(October 1979): S65-S97.  

 

Juhn, C. and D. Kim "The Effects of Rising Female Labor Supply on Male Wages" Journal of Labor Economics 17(1) (January 

1999): 23-48. 

 

Fortin, Nicole M. and Thomas Lemieux. “Are Women's Wage Gains Men's Losses? A Distributional Test” American Economic 

Review  May 2000; 90(2): 456-60 

 

Card, D. and T. Lemieux, "Can Falling Supply Explain the Rising Return to College for Younger Men? A Cohort-Based 

Analysis". Quarterly Journal of Economics. May 2001; 116(2): 705-4 

 

Fortin, Nicole M. “Higher-Education Policies and the College Wage Premium:  Cross-State Evidence from the 1990s” American 

Economic Review  96(4) (September 2006): 959-987.  

 

 

6. Effects of International Trade  

 

►Revenga, A. "Exporting Jobs: the Impact of Import Competition on Employment and Wages in U.S. Manufacturing", 

Quarterly Journal of Economics, Feb. 1992. 

 

Borjas, G. and V. Ramey, " Foreign Competition, Market Power, and Wage Inequality" Quarterly Journal of Economics 110(4), 

November 1995, pages 1075-1110. 

 

Bertrand, M. “From the Invisible Handshake to the Invisible Hand?  How Import Competition Changes the Employment 

Relationship”  Journal of Labor Economics  22(4) (Oct 2004):  723-766.   

 

Trefler, D.  “The Long and the Short of the Canada-U.S. Free Trade Agreement” American Economic Review 94(4) (Sept. 2004): 

870-895. 

 

Hsieh, Chang-Tai; Woo, Keong T. “The Impact of Outsourcing to China on Hong Kong's Labor Market” American Economic 

Review, Volume 95, Number 5, December 2005, pp. 1673-1687. 

 

Trefler, Daniel and Runjuan Liu. “Much Ado About Nothing: American Jobs and the Rise of Service Outsourcing to China and 

India” NBER Working Paper No. 14061, June 2008.  

 

Hummels, David, Rasmus Jorgensen, Jakob R. Munch, Chong Xiang “The Wage Effects of Offshoring:  Evidence from Danish 

Matched Worker-Firm Data”  NBER working paper no. 17496, October 2011.  

 

Cunat, Vicente and Maria Guadalupe,  Globalization and the Provision of Incentives inside the Firm: The Effect of Foreign 

Competition.   Journal of Labor Economics, 2009, vol. 27, no. 2 

 

Harrison, Ann, John McLaren, and Margaret S. McMillan “Recent Findings on Trade and Inequality” NBER  wp #16425 , 

September 2010 

 

►John McLaren, and Shushanik Hakobyan “Looking for Local Labor Market Effects of NAFTA” NBER working paper no. 

16535 November 2010.  

 

 

7. Effects of Technological Change  

 

Berman, E., J. Bound and Z. Griliches, "Changes in the Demand for Skilled Labor within U.S. manufacturing: Evidence from the 

Annual Survey of Manufactures", Quarterly Journal of Economics 109 (May 1994): 367-398 

 

Autor, D., L. Katz, and A. Krueger, "Computing Inequality: Have Computers Changed the Labor Market?" Quarterly Journal of 

Economics 113 (November 1998): 1169-1215.  



 31 

 

Goldin, Claudia and Lawrence F. Katz, "The Origins of Technology-Skill Complementarity", Quarterly Journal of Economics 

113 (August 1998): 693-732. 

 

Card, D. and J. DiNardo, “Skill-Biased Technological Change and Rising Wage Inequality:  Some Problems and Puzzles”.  

Journal of Labor Economics 20(4) (October 2002): 733-783.  

 

Autor, D., F. Levy, and R. Murnane, "The Skill Content of Recent Technological Change:  An Empirical Exploration”.  

Quarterly Journal of Economics 118(4) (November 2003): 1279-1334.  

 

Machin, S. and J. Van Reenen (1998). Technology and changes in the skill structure: Evidence from seven OECD countries. 

Quarterly Journal of Economics 113 (4), 1215–44. 

 

Michaels, Guy , Ashwini Natraj and John Van Reenen “Has ICT Polarized Skill Demand?  Evidence from Eleven Countries over 

25 years” unpublished manuscript,   January 25, 2010  document 

 

►Beaudry, Paul, Mark Doms, and Ethan Lewis. “Should the Personal Computer be Considered a Technological Revolution? 

Evidence from U.S. Metropolitan Areas”.  Journal of Political Economy 118(5) (Oct. 2010).  

 

 

 

8. Effects of Deregulation 

 

Nickell, S. "Product Markets and Labour Markets". Labour Economics 6 (March 1999): 1-22.  

 

Rose, N. "Labor Rent Sharing and Regulation: Evidence from the Trucking Industry" Journal of Political Economy 95(6), 

December 1987, pages 1146-78. 

 

Hildreth, A., and A. Oswald, "Rent-Sharing and Wages: Evidence from Company and Establishment Panels" Journal of Labor 

Economics 15(2), April 1997, pages 318-37. 

 

Bertrand, M. and S. Mullainathan, "Is There Discretion in Wage Setting? A Test Using Takeover Legislation" RAND Journal of 

Economics, Vol. 30, No. 3, 1999 

 

Hirsch, B. and D. MacPherson, "Earnings, Rents, and Competition in the Airline Labor Market". Journal of Labor Economics 18 

(1) (January 2000): 125-155. 

 

Black, S.  and P.  Strahan.  “The Division of Spoils: Rent-Sharing and Discrimination in a Regulated Industry”. American 

Economic Review 91(4) (September 2001): 814-831. 

 

Martins, Pedro S. and Yong Yang, “Globalised Labour Markets? International Rent Sharing across 47 Countries”  IZA discussion 

paper no.  5283,  October 2010.  

 

 

Suggested Literature Review Topics 

(not an exhaustive list: please feel free to propose other topics, BUT:  

BE SURE TO CHOOSE A TOPIC EARLY IN THE QUARTER) 

 

1. What, if anything, do “non-unitary” models of household behavior add to our understanding of households’ labor supply and 

consumption decisions?  

 

2. Is the life cycle labor supply model a useful description of how work behavior varies from year to year and over the lifetime 

within U.S. households?  

 

3. Is the day-to-day labor supply behavior of taxi drivers consistent with the intertemporal labor supply model?   

 

4. Does raising work incentives inside the firm always yield better worker performance?  Why or why not?   

 

5. Review the theoretical and empirical literature on pay for relative performance (tournaments).  What are the main advantages 

and disadvantages of this compensation method?   

 

6. Review the theoretical and empirical literature on team incentives.   

 

7. Review the literature on efficiency wages.   In your assessment which of the two main models (Shapiro and Stiglitz’s 

‘shirking’ model, or Akerlof’s ‘fairness’ model) has the strongest empirical support?   

http://www.econ.ucsb.edu/~pjkuhn/Ec250A/Readings/MichaelsNatraj&VanReenen.pdf
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8. What has happened to the total amount of work or leisure consumed by Americans over the last 50 years?  What explains this?  

 

9. Why do Americans work more than Europeans?  

 

10.  Why do American women work more than they used to?  Why do American men work less?  

 

11. Do high taxes reduce labor supply?  

 

12. Did U.S. welfare reform reduce welfare dependence?  How has it affected poverty among welfare parents and the well being 

of their children?  

 

13. Do firms insure workers against economic shocks?   

 

14.  What share of U.S. wage inequality is explained by search frictions?   

 

15.  How do minimum wage laws affect the distribution of wages, the number of jobs, worker incomes and poverty? 

 

16.  Do mandated limits on worker overtime create jobs for other workers?  

 

17. What do unions do (to wages, employment, job quality, productivity, and economic efficiency?) 

 

18. Has the Americans with Disabilities Act hurt or helped disabled Americans?   

 

19.  What are the effects of strong employment protection laws (EPLs) on worker turnover, sectoral reallocation, unemployment 

rates, and other outcomes?   

 

20. What is the (statistical) value of a human life, and can it be accurately inferred from the study of labor markets?  

 

21.  How does employee health insurance interact with labor markets?  Does it cause “job lock”?  Given what we know about 

health insurance and the labor market, how would a move to national health insurance affect labor markets?  

 

22.  What is the causal effect of education on earnings?  Does it differ for different people?  How?   

 

23. How much of a typical U.S. worker’s human capital is firm specific?  Industry specific?  Occupation specific?  Why does it 

matter?   

 

24.  Theoretically, how can labor economists model a promotion?  Review and contrast some of the main models of workers’ 

careers, and the empirical evidence relevant to these models.   

 

25.  How important is employer learning about workers’ abilities in explaining why wages of a cohort diverge as the cohort ages?   

 

26. What are the short-and long-term consequences of displacement in the U.S. labor market and how to these compare to other 

countries?  

 

27. How long (in years or generations) does it take immigrants to the U.S. to “catch up” to native-born workers’ wages?  Does it 

depend on the immigrant’s characteristics, and has it changed over the past several decades?  

 

28. Are there differences in assimation rates for male versus female immigrants?  What explains these differences?   

 

29. Are recent immigrants to the U.S. less “able” than earlier cohorts?  Should we care?  

 

30. What explains the wage gap between black and white Americans?    

 

31. Why do Hispanic Americans earn lower wages?  

 

32. What are the costs and benefits of Affirmative Action for racial minorities?   

 

33. What explains the gender wage gap in the U.S., and its recent narrowing?   

 

34.  Are different elasticities of labor supply to the firm an important explanation of the gender wage gap?   

 

35. What light, if any, can laboratory and field experiments shed on the source of the gender wage gap in the United States?   

 

36. What is known about the labor market effects of sexual orientation? 
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37. What are the costs and benefits of mandated family leave policy? 

 

38.  Contrast ‘tastes’ versus ‘statistical’ models of discrimination.  What is the effect of labor- and product-market competition on 

the prevalence of discrimination in the two types of models?   

 

39. Why do good-looking people earn higher wages?   

 

40.  Why do bigger firms pay higher wages?   

 

41.  True or False:  “In order to get ahead in the U.S. labor market, it is important to change jobs frequently, always moving on to 

better opportunities and leaving other jobs behind”.   

 

42. What are the effects of noncognitive skills, such as leadership ability and social skills, on labor market success?   

 

43. Why do tall people earn higher wages?   

 

44. Why has wage inequality in the United States increased over the past several decades?  

 

45. Has job security and/or the practice of lifetime employment declined in the United States?  How does the U.S. compare with 

other countries in this area?   

 

46. What has happened to pension coverage among U.S. workers?  Has the main type of pension changed, and why?   

 

47. What has happened to the share of U.S. workers who belong to unions?  Why?    

 

48.  How does immigration affect the wages of U.S.-born workers? 

 

49.  How has increased international trade and foreign competition affected the wages of U.S. workers? 

 

50.  How has outsourcing affected U.S. workers?  

 

51. How has technological progress –in particular, the diffusion of computer and internet technology—affected U.S. workers’ 

wages?   Which types of U.S. workers benefit from technological innovation, and which are hurt by it?  

 

52. How has deregulation of industries affected the wage structure?  

 

53. Why do married men earn higher wages than single men?  

 

54.  Why is the gender wage gap higher in the United States than in Europe, while the gender gap in labor force participation is 

smaller?  

 

55. Why are U.S. women better-educated than U.S. men? 
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SOME TIPS ON FINDING ECONOMICS ARTICLES FOR YOUR LITERATURE REVIEW:   

 

If you have a relatively complete reference, you can access almost any published article by finding the journal through the UCSB 

Library’s list of on-line journals.   

 

To search for economics articles by topic, keyword, author, title, and lots of other options, use EconLit. 

 

Some of the best, recent research (especially on applied as opposed to theoretical topics), search the NBER working papers. 

 

For recent working papers specifically in labor economics, check out the IZA working papers. (It does not appear to be possible 

to link directly to the working papers section of this site; you need to click thru the “publications”, then “discussion paper series” 

links).   

 

If you have a found an interesting article and want to see what has been written that’s closely related to that article since it was 

published (this is especially important to do for any article published more than 2 or 3 years ago!), you should follow the 

citation trails using the Web of Science.  In Web of Science, first find the article using the info you have.  To see other articles 

that have cited this one, click “create citation report”, then “view citing articles”, look at these, and on you can go….. 

 

 

If any of the above links do not work for you, try the following:   

 

-try accessing them from a computer on campus, or by configuring your home computer for off-campus access. (This is required 

because the university pays licence fees to use most of the above databases; they are not available to the general public).   

 

-try accessing them through the UCSB library’s site.  For example, you can reach EconLit and Web of Science from the main 

library site via “Article Databases”, then scroll down to either “EconLit” or “Web of Science”.  The list of Electronic Journals is 

directly accessible from the main library site.   

 

 

Another really useful source for synthetic literature reviews is the Handbook of Labor Economics.  Earlier editions are also 

useful, but here are links to the most recent volume:  

Volume 4A       

Volume 4B  

 

The Journal of Economic Literature and Journal of Economic Perspectives also publish literature reviews which can provide 

useful guides to the state of knowledge on specific topics.   

http://ucelinks.cdlib.org:8888/sfx_ucsb/a-z/default
http://ucelinks.cdlib.org:8888/sfx_ucsb/a-z/default
http://www.csa.com/htbin/dbrng.cgi?username=ucsb&access=ucsb408&db=econlit-set-c&adv=1
http://papers.nber.org/papers.html
http://www.iza.org/
http://isiknowledge.com/wos
http://www.library.ucsb.edu/help/offcampus.html
http://www.library.ucsb.edu/
http://www.library.ucsb.edu/
http://www.sciencedirect.com/science/handbooks/15734463/4/part/PA
http://www.sciencedirect.com/science/handbooks/15734463/4/part/PA
http://www.sciencedirect.com/science?_ob=PublicationURL&_tockey=%23TOC%2324612%232011%23999959999.7997%233052789%23FLA%23&_cdi=24612&_pubType=HS&_auth=y&_acct=C000059608&_version=1&_urlVersion=0&_userid=112642&md5=9a24a90365bfd2bd16b6b2ea00ab86b0

